June 23, 2021
ATTEST:

Sottle, 4. Bl

Secretary of the Board of Education
of the City of Chicago

President del Valle took the Chair and the meeting* being called to order there were then:

PRESENT: Ms. Rome**, Ms. Meléndez**, Mr. Revuluri, Ms. Todd-Breland**, Mr. Truss**,
Mr. Sotelo, and President del Valle** i 7

ABSENT: None

ALSO PRESENT: Dr. Janice Jackson**, Chief Executive Officer, Mr. Joseph Moriarty**,
General Counsel, Dr. Maurice Swinney**, Interim Chief Education Officer, Ms. Lindy McGuire**,
Interim Chief Operating Officer, and Isabel Marroquin, Honorary Student Board Member

ABSENT: None
NOTE: Mr. Sotelo left the meeting at approximately 3:17 pm.

*NOTE: The meeting was held as a hybrid of in-person for Board Members and Senior
Cabinet Members and electronically via Zoom and Live Stream at cpsboe.org.

*NOTE: Present in the Board Room.

President del Valle recognized the departure of Dr. Janice Jackson, Chief Executive Officer
and thereupon opened the floor to tributes to Dr. Jackson.

President del Valle recognized the retirement of Mrs. Yolanda Alonzo, Executive Assistant
to the Board President; and welcomed Isabel Marroquin, the 2021-2022 Honorary Student Board
Member.

President del Valle provided the order of the meeting.

President del Valle thereupon opened the floor to Honoring Excellence segment of the
Board Meeting. Dr. Maurice Swinney, Interim Chief Education Officer, introduced the 2021 State
Seal of Biliteracy Recipients; and National Board Certified Teachers.

President del Valle thereupon opened the floor to CEO Remarks segment of the Board
Meeting. Dr. Janice Jackson, Chief Executive Officer, congratulated the 2021 State Seal of
Biliteracy recipients and National Board Certified Teachers; acknowledged Dr. Maurice Swinney as
the Interim Chief Education Officer; announced the new administration team of Dr. José Torres,
Interim Chief Executive Officer, along with Dr. Swinney, and Ms. Lindy McGuire, Interim Chief
Operating Officer; recognized the efforts of all stakeholders especially the students as CPS closes
out on an unprecedented school year; announced the launching of the Moving Forward Together
initiative that will invest more than half a billion dollars over the next two years to provide
resources to students; launching of a Virtual Academy for students needing to continue learning
remotely due to verified medical needs; launching of the Skyline initiative for all students to have
access to a modern, standards-aligned culturally responsive curriculum; and acknowledged
Juneteenth and Pride Month.

President del Valle thereupon opened the floor to Committee Updates segment of the Board
Meeting. No Committee updates were given.

President del Valle thereupon opened the floor to the Public Participation segment of the
Board Meeting.

President del Valle thereupon opened the floor to the Discussion of Public Participation.
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Board Member Rome presented the following Motion:

21-0623-MO1

MOTION RE: RECESS

MOTION ADOPTED that the Board take a 20 minute Recess.

Board Member Meléndez moved to adopt Motion 21-0623-MO1.
The Secretary called the roll and the vote was as follows:

Yeas: Ms. Rome, Ms. Meléndez, Mr. Revuluri, Ms. Todd-Breland, Mr. Truss, Mr. Sotelo, and
President del Valle1 7

Nays: None
President del Valle thereupon declared Motion 21-0623-MO1 adopted.
After the Recess the Board Reconvened.

Members present after Recess: Ms. Rome, Ms. Meléndez, Mr. Revuluri, Ms. Todd-Breland,
Mr. Truss, Mr. Sotelo, and President del Vallei 7

Members absent after Recess: None

President del Valle thereupon opened the floor to Presentations. Mr. Clarence Carson, Chief
Facilities Officer, provided a presentation on Facilities Management; Dr. Debra Hill, Dr. Kevin
Castner, and Dr. Anne Noland, provided a presentation on the BWP Update on Public Participation
Around CEO Search and the Leadership Profile Report; Ms. Jadine Chou, Chief Safety & Security
Officer, Ms. Hellen Antonopoulus, Executive Director Social & Emotional Learning, Ms. Camie
Pratt, Title IX Officer, Mr. Benjamin McKay, Manager Student Discipline Support, and Miss Corinne
Salter, Student, provided a presentation on Student Code of Conduct; and Ms. Eva Giglio, Deputy
Chief of Staff I Executive Office, Mr. Michael Deuser, Chief College and Career Success, and Dr.
Kenneth Fox, Chief Health and Wellness Officer, provided a presentation on the Fall Opening
Updates.

President del Valle thereupon opened the floor to the Discussion of Public Agenda Items.
President del Valle thereupon proceeded with the Vote on Public Agenda Items.
The Secretary presented the following Statement for the Public Record:
| will begin with items on the public agenda, read the board report numbers and brief titles.
Board Member Truss presented the following Motion:

21-0623-M0O2

MOTION TO REAPPROVE RECORD OF PROCEEDINGS OF PUBLIC MEETING HELD
ON MARCH 24, 2021 PREVIOUSLY APPROVED IN ADOPTED MOTION 21-0428-MO2

MOTION ADOPTED that the Board reapprove and ratify the record of proceedings of the Board meeting
held on March 24, 2021 prepared by the Board Secretary and that such records of proceedings continue
to be posted on the Chicage Board of Education website in accordance with Section 2.06(b) of the Open
Meetings Act.

Board Member Todd-Breland moved to adopt Motion 21-0623-MO2.



The Secretary called the roll and the vote was as follows:
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Yeas: Ms. Rome, Ms. Meléndez, Mr. Revuluri, Ms. Todd-Breland, Mr. Truss, and President

del Vallei 6

Nays: None

President del Valle thereupon declared Motion 21-0623-MO2 adopted.

The Secretary presented the following Statement for the Public Record:

Mr. President, | will continue with a report from the Chief Executive Officer and a report

from the Interim Chief Operating Officer. These items do require a vote.

21-0623-EX1

READOPT BOARD REPORT 21-0428-EX4
RATIFY TENTATIVE AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE
CITY OF CHICAGO AND THE CHICAGO TEACHERS UNION, LOCAL 1, IFT-AFT, AFL-CIO TO
AMEND THE MEMORANDUM OF AGREEMENT REGARDING THE RETURN TO IN-PERSON
LEARNING APPROVED BY THE BOARD OF EDUCATION IN BOARD REPORT 21-0224-EX6 AND
RATIFY ALL ACTIONS TAKEN PURSUANT TO THAT REPORT

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board readopt and approve Board Report 21-0428-EX4 and ratify all actions taken by the Chief
Executive Officer and her designees pursuant to that agreement.

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING:

That the Board approve and ratify a tentative agreement between the Board of Education of the City of
Chicago and the Chicago Teachers Union, Local 1, IFT-AFT, AFL-CIO regarding the return to in-person
learning approved by the Board of Education in Board Report 21-0224-EX6 entered on April 15, 2021, and
ratified by the Union's membership on April 18, 2021.

DESCRIPTION: On April 15, 2021, representatives of the Chief Executive Officer reached a tentative
agreement with Chicago Teachers Union, Local 1, IFT-AFT, AFL-CIO (“the Union”) with respect to terms
and conditions governing the return to in-person work for high school and academic center teachers and
staff and amended the terms and conditions governing the return to in-person work for pre-kindergarten to
8" grade and special education cluster program teachers and staff. The Chief Executive Officer and her
representatives have fully briefed the Board on the terms of the tentative agreement. Representatives of
the Union have advised the Chief Executive Officer's representatives that the employees in the bargaining
unit have ratified the tentative agreement. The Chief Executive Officer recommends that the Board ratify
that agreement. A copy of the fully executed agreement will be placed on file in the Office of the Board.

LSC REVIEW: Not applicable.

FINANCIAL: Since the School Code of lllinois prohibits the incurring of any liability unless an appropriation
has been previously made, the expenditures are deemed to be contingent liabilities only, subject to
appropriations in the FY21, FY22, and FY23 Budgets.

21-0623-0OP1

READOPT BOARD REPORT 21-0428-OP1, AUTHORIZATION TO PURCHASE
3001 W. 59th STREET (VICK VILLAGE EARLY CHILDHOOD CENTER) AND
RATIFY ALL ACTIONS TAKEN PURSUANT TO THAT REPORT

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board readopt and reapprove Board Report 21-0428-OP1 and ratify all actions taken by the Chief
Executive Officer and/or her designees pursuant to Board Report 21-0428-OP1, which is set forth below,
and that the Board extend the automatic rescission of authority provided in the report to 120 days from the
date of its readoption and reapproval of Board Report 21-0428-OP1:

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING DECISION:

Authorize the purchase of the property at 3001 W. 59t Street, Chicago, IL (“Property”). A written Purchase
Agreement is currently being negotiated. The authority granted herein shall automatically rescind in the
event a written agreement is not executed within 120 days of this Board Report. Information pertinent to
this purchase is stated below.
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SELLER: 59th Street Building Company, LLC.
c/o East Lake Management, Inc.
2850 S. Michigan Avenue, Chicago, lllinois 60616
Attn. Sheni Munoz
Telephone No. 312 842-5500

E-mail: shenimunoz@eastlakemgmt.com

PROPERTY: The Property is a 16,051 square foot site located at the southwest corner of 59 Street and
Sacramento. It is improved with a 1 story 9,556 square foot, brick and steel frame building approximately
60 years old. The Property was formerly used and operated as a Catholic Charities Head Start Center.

PURPOSE: Property will be renovated and converted to the new Vick Village Early Childhood Center
providing two (2) half-day programs accommodating a total of 90 students (morning and afternoon) and 31
staff members. The center will include 5 classrooms with individual restrooms, sensorial learning space, a
faculty workroom, main office and reception area, a landscaped enclosed play area and 6 parking spaces.

PURCHASER: City of Chicago, In Trust for the Use of Schools on behalf of the Board of Education of the
City of Chicago

PURCHASE PRICE: $620,000 plus closing fees (Estimated $10,000).

TARGET OPENING DATE: August 2021.

POSSESSION: Seller will deliver full possession at closing.

ACCESS: The Board shall have access to the Property prior to closing for planning and design purposes.

FURNITURE, FIXTURES AND EQUIPMENT: The Purchase Price shall include all existing furniture,
fixtures and equipment.

BROKERAGE COMMISSION: Brokerage commission to be paid by Seller to CBRE. Commission will be
paid out of Seller's proceeds at closing.

APPRAISED FAIR MARKET VALUE: KMD Valuation Group, LLC: $595,000- $620,000

INSURANCE/INDEMNIFICATION: Authorize the General Counsel to negotiate any and all insurance and
indemnification provisions in the Purchase and Access Agreements.

AUTHORIZATION: Authorize the General Counsel to include other relevant terms and conditions in the
written Purchase and Access Agreements. Authorize the President and Secretary to execute the Purchase
Agreement. Authorize the Chief Operating Officer and General Counsel to execute any and all other
documents required to consummate or effectuate this transaction, including Access Agreements.

FINANCIAL: Charge to Facilities $620,000 plus closing fees (Estimated $10,000).

Budget Classification: 11910.230.57705.254903.000000.2021
FY: 2021

GENERAL CONDITIONS:

Inspector General — Each party to the agreement shall acknowledge that, in accordance with 105 ILCS
5/34-13.1, the Inspector General of the Chicago Board of Education has the authority to conduct certain
investigations and that the Inspector General shall have access to all information and personnel necessary
to conduct those investigations.

Conflicts — The agreement shall not be legally binding on the Board if entered into in violation of the
provisions of 105 ILCS 5/34-21.3 which restricts the employment of or the letting of contracts to, former
Board members during the one year period following expiration or other termination of their terms of office.

Indebtedness — The Board’s Indebtedness Policy adopted June 26, 1996 (96-0626-PO3), as amended from
time to time shall be incorporated into and made a part of the agreement.

Ethics — The Board’s Ethics Code adopted May 25, 2011 (11-0525-P0O2), as amended from time to time,
shall be incorporated into and made a part of the agreement.

Contingent Liability - The agreement shall contain the clause that any expenditure beyond the current fiscal
year is deemed a contingent liability, subject to appropriation in the subsequent fiscal year budget(s).
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EXHIBIT A

VICK VILLAGE EARLY CHILDHOOD CENTER
3001 W. 59™ STREET, CHICAGO

LEGAL DESCRIPTION:

LOT 1, 2, 3,4, AND 5 IN BLOCK 1 IN COBE AND MCKINNON'S 63RD STREET AND KEDZIE AVENUE
SUBDIVISION OF THE WEST 1/2 OF THE SOUTHWEST 1/4 IN SECTION 13, TOWNSHIP 38 NORTH,
RANGE 13 EAST OF THE THIRD PRINCIPAL MERIDIAN, IN COOK COUNTY, ILLINOIS.

PROPERTY INDEX NUMBERS:
198-13-303-040-0000

COMMON ADDRESS:

3001 W. 59™ STREET CHICAGO ILLINOIS

Board Member Rome moved and Vice President Revuluri seconded the motion to adopt
Board Reports 21-0623-EX1 and 21-0623-OP1.

The Secretary called the roll and the vote was as follows:

Yeas: Ms. Rome, Ms. Meléndez, Mr. Revuluri, Ms. Todd-Breland, Mr. Truss, and President
del Vallei 6

Nays: None

President del Valle thereupon declared Board Reports 21-0623-EX1 and 21-0623-OP1
adopted.

Board Member Todd-Breland presented the following Motion:

21-0623-MO3

MOTION RE: APPROVAL OF RECORD OF PROCEEDINGS OF MEETING
OPEN TO THE PUBLIC MAY 26, 2021

MOTION ADOPTED that the record of proceedings of the Board Meeting of May 26, 2021 prepared
by the Board Secretary be approved and that such records of proceedings be posted on the Chicago Board

of Education website in accordance with Section 2.06(b) of the Open Meetings Act.
Board Member Rome moved to adopt Motion 21-0623-MO3.
The Secretary called the roll and the vote was as follows:

Yeas: Ms. Rome, Ms. Meléndez, Mr. Revuluri, Ms. Todd-Breland, Mr. Truss, and President
del Vallei 6

Nays: None
President del Valle thereupon declared Motion 21-0623-MO3 adopted.
The Secretary presented the following Statement for the Public Record:

Mr. President, | will continue with Resolutions that do not require a vote.
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21-0623-RS1

RESOLUTION HONORING DR. JANICE K. JACKSON
CHIEF EXECUTIVE OFFICER AT CHICAGO PUBLIC SCHOOLS

WHEREAS, after serving the Chicago Public Schools for 22 years with faithful service and
dedication, Dr. Janice K. Jackson is departing CPS, the nation’s third largest school district, to pursue other
endeavors; and

WHEREAS, Dr. Jackson served most recently as the district's Chief Executive Officer, where she
was responsible for setting our district's collective goals and ensuring that the children of Chicago develop
into the thinkers, leaders, and innovators of the future; and

WHEREAS, in her role as Chief Executive Officer, Dr. Jackson focused on providing students in
every neighborhood of Chicago with equitable access to high-quality programming and facilities, and was
committed to developing a pre-k through college continuum that is steeped in academic rigor, and that
supports the development of the whole child and provides students with multiple pathways to success; and

WHEREAS, during her final 15 months as Chief Executive Officer, Dr. Jackson led CPS through a
global pandemic, successfully transitioning the district to remote learning, then working tirelessly to safely
reopen schools for all students; and

WHEREAS, in 2019, Dr. Jackson launched a Five-Year Vision for Chicago Public Schools. This
comprehensive, research-based roadmap has strengthened our district's commitment to integrity, financial
stability, and academic progress, and has renewed our focus on equity; and

WHEREAS, prior to her current role, Dr. Jackson served as the district's Chief Education Officer,
where she oversaw all CPS academic departments and initiatives while supporting district principals and
network chiefs in their leadership roles; and

WHEREAS, while in this role, Dr. Jackson worked with community leaders to prioritize sustainable
and impactful investments on Chicago’s south side, including the new Englewood STEM High School, and
Bronzeville Classical, a new selective-enroliment elementary school; and

WHEREAS, also as Chief Education Officer, Dr. Jackson launched the Academic RFP process to
create an equitable, transparent, and collaborative system for developing school programming across
Chicago, including a $36 million investment during the first year; and

WHEREAS, through her collaboration with CPS leadership, the Board of Education, the Mayor’s
Office, and our school communities, Dr. Jackson has helped ensure that every stakeholder has a voice in
shaping district initiatives. By developing Principal, Teacher, and Student Advisory Councils and prioritizing
engagement with Community Action Councils and community leaders, she was able to create
transformative policy changes, including GoCPS, which has streamlined and increase transparency in our
school application process, and Learn.Plan.Succeed, a policy focused on ensuring all students have a solid
plan for success beyond high school; and

WHEREAS, during her tenure with CPS, Dr. Jackson also served as a network Chief, where she
led the transformation and expansion of instruction-centered programs for a diverse portfolio of 26 schools;
and

WHEREAS, Dr. Jackson also served as the founding principal of the Al Raby School for Community
and Environment, making it one of the district's most successful neighborhood high schools; and

WHEREAS, after her success at Al Raby, Dr. Jackson was selected to open George Westinghouse
College Prep High School, which has been recognized nationally for its thriving world language program
and partnerships, including the Northwestern Medicine Scholars Program; and

WHEREAS, throughout her career with Chicago Public Schools, Dr. Janice K. Jackson worked as
a visionary, collaborative, and mission-driven leader and a progressive, forward-thinking educator who
believes in setting the bar high; and

WHEREAS, Dr. Janice K. Jackson will be remembered as a tenacious leader who advocated
passionately for equity, and who worked hand-in-hand with families, educators, and partners to improve
outcomes for students; and

WHEREAS, Dr. Janice K. Jackson will be deeply missed by colleagues and friends at the Chicago
Public Schools and the Chicago Board of Education; and

NOW, THEREFORE, BE IT RESOLVED, that we, the Board President and Members of the Board
of Education of the City of Chicago, this 23rd day of June, do hereby extend to Dr. Janice K. Jackson our
heartiest congratulations and offer our gratitude for her contributions to the education of the children of
Chicago; and

BE IT FURTHER RESOLVED, that a suitable copy of this resolution be made available to-
Dr. Janice K. Jackson
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21-0623-RS2

RESOLUTION HONORING YOLANDA ALONZO
EXECUTIVE ASSISTANT TO THE BOARD PRESIDENT

WHEREAS, Yolanda Alonzo will retire June 30, 2021 after almost 34 years of faithful and dedicated
service to the Chicago Public Schools and the Chicago Board of Education; and

WHEREAS, Yolanda Alonzo began her career with the Chicago Public Schools in 1987 and has served
its students, teachers, administrators, top leadership and Board Members in the following roles:

as a Principal Legal Stenographer in the Law Department from September 1987 to June 1993;
as a Legal Secretary | in the Law Department from June 1993 to July 1996;

as a Legal Secretary Il in the Law Department from July 1996 to June1998,

as a Staff Assistant in the Office of the Board from July 1998 to February 2002;

as an Administrative Assistant to the Board from February 2002 to August 2002;

as Assistant Secretary to the Board from September 2002 to June 2006;

as Executive Assistant to the Board President from August 2006 to the present; and

WHEREAS, Yolanda Alonzo’s extensive tenure in the Office of the Board and her steadfast commitment
to the students and families of Chicago Public Schools created stability and leadership that enabled the Board of
Education to fulfill its duties; and

WHEREAS, throughout her career she fostered a collaborative, productive environment through her
strong work ethic, professionalism, reliability, and relentlessly positive outlook; and

WHEREAS, Yolanda Alonzo’s commitment and tireless work ethic in her years of service to the Chicago
Public Schools and Chicago Board of Education will leave a lasting impact on Chicago Public Schools and the
Office of the Board; and

WHEREAS, Yolanda Alonzo is recognized as an exceptional worker, colleague, and as a friend to many
throughout the Chicago Public Schools system and Office of the Board.

NOW, THEREFORE, BE IT RESOLVED, that we the President and Members of the Board of Education
of the City of Chicago, gathered here this 23rd day of June, 2021, do hereby extend to Yolanda Alonzo our thanks
and appreciation for her service and offer this resolution as an expression of our most sincere admiration and
gratitude for her contributions to the Chicago Public Schools and Chicago Board of Education. May she enjoy a
most deserved retirement.

BE IT FURTHER RESOLVED, that a suitable copy of this resolution be made available to Yolanda Alonzo.

21-0623-RS3

RESOLUTION RE: NATIONAL BOARD CERTIFICATION RECOGNITION
CLASS OF 2020 AND 2020 RENEWED NATIONAL BOARD CERTIFIED TEACHERS

WHEREAS, the National Board for Professional Teaching Standards, organized in 1987, is
comprised of teachers, school policy makers, union leaders, teacher educators and other scholars and
legislators whose goal is to maintain high and rigorous standards for accomplished teachers; and

WHEREAS, the National Board for Professional Teaching Standards has deweloped and operates
a national wluntary system to assess and certify teachers who meet these standards, and to recognize
teachers who demonstrate the highest lewels of competency; and

WHEREAS, teachers who wluntarily submit to and successfully complete the rigorous multi-year
National Board Certification process, eamn the lllinois NBPTS Endorsement, a nationally recognized
credential, symbolizing that the teacher has exceeded standard expectations; and

WHEREAS, National Board Certified Teachers have gone through a rigorous process to renew
their credential after 10 years of senice as a teacher, counselor, librarian, or administrator; and

WHEREAS, in partnership with the Nurturing Teacher Leadership program of the Chicago
Teachers Union that has provided candidate support, NBC program management, mentoring, cohort
facilitation, and professional development for CPS teachers, counselors, and librarians seeking National
Board Certification; and

WHEREAS, a total of fifty-two Chicago Public Schools teachers, counselors, and librarians have
eamed this certificate in December of 2020; and a total of fifty-two National Board Certified Teachers
have renewed this certificate in November of 2020, exemplifying the goals and standards that this Board
of Education encourages all teachers, counselors, and librarians to emulate; and



WHEREAS, the 52 National Board Certified Teachers — Class of 2020 are:
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Brittany Anderson

Sara Baar-Ledford

Camella Berthia

Leigh Ann Bertucci

Allison Bizon

Mary Carger

Alicia Carlisle

Brandon Carr

Jaclyn Cassello

Rosanna Crow

Miranda DeYoung

Adrianna_Delgado

Theresa Dorsey

Elizabeth Dyrst

Christine Edison

Peter Eilrich

Yuridia Espinosa

Jennifer Gerardi

Alicia Gomez

Lindsay Hayden

Melissa High

Brigid Jennings

N b Khatoon

Cristina Maidonado

Rula Mansour

Jacqueline Mattmuller

Colleen McDonough

Patrycja Mietka

Lanissa Muhammed

Anginette Parsons

Leslie Perez Marilyn Ray Mirelle Rivera
Jennifer Rodriguez Jaime Ropski Jeremy Rowland
Melanie Ruiz Casandra Russell Ronald Sansone

Kelly Shereyk

Thomas Shriner

Paula Sontag

Anthony Suarez

Erin Szamych

Sally Tabatsalis

Catherine Thornton-Stocks

Siobhan Toler

Maria Vazquez

Meghan Walsh

William Weaver

Lindsay Wesner

Victoria Winslow

WHEREAS, the 52 National Board Certified Teachers who renewed their National Board
Certification in 2020 are:

Sheila Barrett
Kathryn Domn
Tonya Fisher-Gary
Teresa Giannelli
Tiffany Gore

Amy Hamilton
Vyjayanti Joshi

Laura Arrington-Rose
Kerry Catlin
Katherine Ericson
Catherine Foley
Margaret Goethals
Rosalba Granados
Aricka Harris

Katrina Barge

Tianna Dawis-Lancaster
Sarah Ferry

Chandra Garcia-Kitch
Sarah Gomez

Jeremy Green

Glenn Jensen

Agnes Juarez Mary Knuerr Christina Korbakis
Katherine Kreinbring Stephen Lawler Susana Martinez
Elise McNeese Scott Merrill Karen Mickel
Jacob Mitchell Erin Moloney Laura Mulkoff
Elizabeth Needleman Sarah Oster Amy Powell
Sandra Robinson-Sanchez Michael Ryan Kathleen Schmidt
Jamie Schnall Kathryn Schultz Donna Seals
Moira Sheehy Shannon Slade Erin Stanfill
Michele Suffredin Eileen Sugrue Linda Sumita

Thomas Szymanski Valerie Williams

Kiristin Yenior

Terina Woolridge

NOW, THEREFORE, BE IT RESOLVED, that we, the President and Members of the Board of
Education of the City of Chicago, gathered here this 23rd day of June 2021, do commend these one
hundred four teachers, counselors, and librarians for their commitment to high and rigorous teaching
standards and for receiving or renewing National Board Certification. We also encourage the Chicago
Teachers Union Quest Center to continue their efforts in recruiting and providing support for more National
Board Certified Teachers in our schools and to continue adwocating for a commitment to high quality
teaching for all teachers, counselors, and librarians.

BE IT FURTHER RESOLVED, that a suitable copy of this resolution be made available to the fifty-
two teachers, counselors, and librarians who hawe achieved National Board Certification in 2020, and to
the fity-two teachers, counselors, and librarians who have renewed their National Board Certification in
2020.

President del Valle thereupon declared Board Reports 21-0623-RS1 through 21-0623-RS3
accepted.

The Secretary presented the following Statement for the Public Record:
Mr. President, | will continue with items that do require a vote.

21-0623-RS4

RESOLUTION AUTHORIZING EXPENDITURES AT BEGINNING OF FISCAL YEAR 2022

WHEREAS, pursuant to Section 34-43 of the lllinois School Code (the “Code”), the Chicago Board
of Education (the “Board”) is required to adopt an annual school budget for each fiscal year of the Board
no later than 60 days after the beginning of the fiscal year of the Board to which such budget relates; and
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WHEREAS, the Board is to bring educational stability to the system and is empowered and directed
by the General Assembly pursuant to the provisions of Section 34-3.3 of the Code to: (i) increase the quality
of educational services in the Chicago Public Schools; (i) reduce the cost of non-educational services and
implement cost-saving measures including the privatization of services where deemed appropriate; and (iii)
streamline and strengthen the management of the system, including a responsible school-based budgeting
process, in order to focus resources on student achievement; and

WHEREAS, the Board is also to bring financial stability to the system and is empowered and
directed by the General Assembly pursuant to the provisions of Section 34-3.3 of the Code to develop a
long-term financial plan that, to the maximum extent possible, reflects a balanced budget for each fiscal
year; and

WHEREAS, prior to the formal adoption of the budget for fiscal year 2022, the Board will incur
expenditures necessary for the operation of the school system at the beginning of said fiscal year; and

WHEREAS, in order to allow the orderly and efficient operation of the system for the benefit of the
school children, it is appropriate for the Board to authorize expenditures prior to the adoption of the fiscal
year 2022 annual school budget; and

WHEREAS, the Board’s Debt Management Policy, Section 404.1 (Board Report 13-0724-P0O1),
authorizes the Board to use its operating funds to establish a reserve balance accounted for within the Debt
Service funds to be used for any governmental purpose approved by the Board; and

WHEREAS, the Board’s Debt Management Policy delegates authority to the Chief Financial Officer
to authorize any transfer to or from Debt Service funds.

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE BOARD OF EDUCATION OF THE
CITY OF CHICAGO THAT:

Section 1. Findings. It is found, declared and determined as follows.

(@) Expenditures in fiscal year 2022 for educational and legal purposes, including school funding
allocations based on a per pupil formula, which are necessary for the efficient operation of the
Chicago Public School System prior to the adoption of the fiscal year 2022 annual school
budget are authorized, subject to the limitations set forth in the lllinois School Code [105 ILCS
5/34-49] and the next succeeding paragraph.

(b) Such expenditures for July and August 2021 (fiscal year 2022) will occur in accordance with
the draft fiscal year 2022 capital and operating budget which is slated to be presented at the
July or August Board Meeting and will be subject to appropriation in the fiscal year 2022 budget.
Spending will not exceed fiscal year 2021 authority.

(c) The Chief Financial Officer is hereby authorized to transfer and use Debt Service funds not
otherwise restricted under bond documents for the purpose of operating and capital
expenditures to support cash flow during the fiscal year. Transfers from the Debt Service funds
for this purpose will be repaid from the next receipts of property tax revenues.

Section 2. Severability. To the extent that any prior resolution or policy of the Board (excluding Board
Rules) is in conflict with the provisions of this Resolution, the provisions of this Resolution shall be
controlling. If any section, paragraph, clause or provision of this Resolution shall be held invalid, the
invalidity of such section, paragraph, clause, or provision shall not affect any of the other provisions of this
Resolution.

Section 3. Effectiveness. This Resolution is effective immediately upon its adoption and will remain in
effect through August 29, 2021 or until the fiscal year 2022 budget is adopted by the Board if that is prior
to August 29, 2021.

21-0623-RS5

RESOLUTION
AUTHORIZE APPOINTMENT OF MEMBERS TO THE ESSA TITLE |

WHEREAS, Section 1116 of Title | of the Every Student Succeeds Act (‘ESSA”) empowers and
directs the Board of Education of the City of Chicago (“Board”) to seek parental input on the Board’s
ESSA programming and expenditures; and

WHEREAS, Section 1116 of Title | of the Every Student Succeeds Act authorizes the
establishment of a district-wide body comprised of parents of students participating in ESSA programs to
provide advice on all matters related to parental involvement in programs conducted under Section 1116;
and

WHEREAS, pursuant to Section 1116 of Title | and Board Report 18-1024-ED1, on October 24,
2018 the Board authorized the establishment of an ESSA Title | Parent Board of Governors (*PBG”) to act
in an advisory capacity to the Board on matters relating to its ESSA programming, parental involvement
activities and funds expenditures; and
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WHEREAS, on October 24, 2018, the Board adopted by-laws of the PBG (Board Report 18-
1024-ED1), which provided for the appointment of the original thirteen members, the thirteenth member
who was appointed by the Office of Family and Community Engagement in Education (“FACE2”) (18-
0926-PO1) and

WHEREAS, the PBG by-laws provide that the Board shall fill vacancies on the PBG by appointing
parents of Chicago Public Schools ESSA Title | students, with consideration given to: racial and ethnic
diversity; geographical diversity; ESSA Title | parent status; and representation of schools with both larger
and smaller ESSA Title 1 programs; and

WHEREAS, eight (8) PBG members have terms expiring on June 30, 2021, thereby creating
eight (8) vacant seats on the PGB.

WHEREAS, after taking into consideration the factors set forth above, the Office of Family and
Community Engagement in Education has recommended the individuals named on the attached Exhibit A
for appointment to the PBG;

NOW, THEREFORE, BE IT RESOLVED:

1. The Title | parents named on the attached Exhibit A are hereby appointed to the ESSA Title | Parent
Board of Governors for a 2-year term of office commencing July 1, 2021 and ending June 30, 2023.
2. This Resolution shall be effective immediately upon adoption.

EXHIBIT A

Title | Parents Appointed to the Parent Board of Governors

21-0623-RS6

Name School(s) Network | Term

Isabel Cabrera Avondale-Logandale 4 July 1, 2021-June 30, 2023
Shawn Gowder Dixon 12 July 1, 2021-June 30, 2023
Kimberlee Jackson Disney 2 July 1, 2021-June 30, 2023
Selena King Kershaw 11 July 1, 2021-June 30, 2023
Karonda Locust Cather, Uplift 5 July 1, 2021-June 30, 2023
Candice Newson Ward 6 July 1, 2021-June 30, 2023
Nury Ortega Spry 7 July 1, 2021-June 30, 2023
Lydia Thomas Black 12 July 1, 2021-June 30, 2023

RESOLUTION

AUTHORIZE APPOINTMENT OF MEMBERS TO
THE LOCAL SCHOOL COUNCIL ADVISORY BOARD
FOR NEW TERM OF OFFICE

WHEREAS, the lllinois School Code, 105 ILCS 5/34-3.3, directed the Chicago Board of
Education ("Board”) to establish a local school council advisory board comprised of serving local school
council members to serve in an advisory role_ to the Board; and

WHEREAS, the Board established the Local School Council Advisory Board (‘LSCAB”) in
February 1996 to serve in an advisory capacity to the Board on issues related to local school council
elections, operations, powers and duties, and school improvement plans; as liaison between local school
council members and senior staff and as advisor to the Board on other issues regarding the school
district, as requested; and

WHEREAS, the Board established the LSCAB as a fifteen-member body to serve two-year terms
of office; and

WHEREAS, the LSCAB is comprised of six (6) members elected by local school council
members serving in each of six (6) geographic regions and nine (9) members appointed by the Board
from among local school council members serving in the six (6) geographic regions, with consideration
given to racial, ethnic, gender, regional, special interest and category balance;

NOW, THEREFORE, BE IT RESOLVED BY THE CHICAGO BOARD OF EDUCATION:

1. The Local School Council members named on the attached Exhibit A are hereby
appointed to serve on the Local School Council Advisory Board for the term of office
commencing July 1, 2021 and ending June 30, 2023;

2. This Resolution shall be effective July 1, 2021.
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EXHIBIT A

LSC Members Appointed to the LSCAB for New Term of Office

Elected Members
Israel Flores (Community Representative, Foreman High School; Northwest Geographic Region)
Ursula Taylor (Parent Representative, Lincoln Elementary School; Northeast Geographic Region)

Michael Brunson (Community Representative, Foster Park Elementary School; Southwest Geographic
Region)

Froilan Jimenez (Teacher Representative, Hancock High School; West Central Geographic Region)
Joseph Williams (Parent Representative, Beasley Elementary School; East Central Geographic Region)

Ebony Davis (Parent Representative, J. Thorp Elementary School; Southeast Geographic Region)

Appointed Members

Thomas Gray, Chairman (Community Representative, Chicago Military Academy High School; East
Central Geographic Region)

Erica Nanton (Community Representative, Southside Occupational High School; Southwest Geographic
Region);

Eva Rodriguez (Community Representative, Hernandez Elementary School; West Central Geographic
Region)

Theodora Constanoplis (Parent, Randolph Elementary School; Southwest Geographic Region)

Sergio Ramirez (Principal, George Washington Elementary School; Southeast Geographic Region)
Nesha Breashears (Parent Representative, McDade Elementary School; Southeast Geographic Region)
Keisha Kidan (Parent Representative, Lenart Elementary School; Southwest Geographic Region)

Jade Moore (Parent Representative, Brennemann Elementary School; Northeast Geographic Region)

Vicente Hernandez (Community Representative, Whittier Elementary School; West Central Geographic
Region)

21-0623-RS7

RESOLUTION
AUTHORIZE APPOINTMENT OF STUDENT MEMBERS
TO HIGH SCHOOL LOCAL SCHOOL COUNCILS
FOR NEW TERM OF OFFICE

WHEREAS, the lllinois School Code, 105 ILCS 5/34-2.1, and the Governance of Alternative and
Small Schools Policy, Board Report 20-0325-PO1 (Governance Policy) authorize the Board of Education
of the City of Chicago to appoint student members to traditional and appointed high school local
school councils, respectively, for a term of one (1) year commencing July 1 and ending the following
June 30 after considering the preferences of the schools’ students for candidates for appointment as
ascertained through non-binding advisory polls and to exercise absolute discretion in the appointment
process;

WHEREAS, the high schools identified on the attached Exhibit A conducted non-binding
advisory polls during the 2021 school year to ascertain the students’ preferences for student
candidates for appointment to the schools' local school councils for the term commencing July 1, 2021
and ending June 30, 2022.

WHEREAS, the results of the non-binding advisory polls have been forwarded to the Board for
its consideration in the exercise of its absolute discretion in the appointment process:

WHEREAS, the Governance Policy also authorizes the Board to appoint the students serving as
the Cadet Battalion Commander or highest-ranking Cadet Officer to the appointed boards of governors of
the military academy high schools for a term of one (1) year commencing July 1 and ending the following
June 30 and the names of those students at the military academy high schools identified on the
attached Exhibit A have been forwarded to the Board for appointment to the schools’ board of
governors for the term commencing July 1, 2021 and ending June 30, 2022:
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NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE CITY OF

CHICAGO:

1. The students named on the attached Exhibit A are hereby appointed to serve on the local school
councils, appointed local schoal councils and boards of governors of the identified high schools
for the term of office commencing July 1, 2021 and ending June 30, 2022,

2. This Resolution shall be effective immediately upon adoption.

EXHIBIT A

STUDENTS APPOINTED TO HIGH SCHOOL LOCAL SCHOOL COUNCILS FOR NEW TERM

HIGH SCHOOL

Amundsen HS

Back of the Yards HS
Brooks HS

Chicago Agricultural HS
Curie HS

Dyett Arts HS

Farragut HS

Gage Park HS

George Washington HS
Hancock HS

Harlem HS

Hyde Park HS

Jones College Prep HS
Juarez HS

Julian HS

Kelvyn Park HS
Kenwood HS

Lane Tech HS

Lindblom HS

Northside College Prep HS
Ogden

Simeon HS

Southside Occupational HS
Tilden HS

Vaughn Occupational HS
Young Magnet HS

CANDIDATE

Lucinda Dear
Diana Lopez Olguin
Talia Henderson
Micah Payton
America Casanova
Khalil Cotton

Abril Morales
Esdaini Lopez
Trinity Colon
Andrea Castillo
Tariq Wrightington
Aniah Pore

Daniel Andrade
Diana Solano

Mya Feggins

Karen Munez
Ashton Carter
Dayana Bausitista
Meredith Joncha
Leyna Nguen
Khovya Greenwood
Christopher Thrower
Adonis Haymer
Laryan Straughter
Emily Bender Hooper
Catherine Doughty

RESCIND BOARD REPORT 88-0914-RS1
TEACHER APPRECIATION DAY POLICY AND ADOPT A
NEW APPRECIATION AND RECOGNITION POLICY

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Board of Education (‘Board”) rescind Board Report 88-0914-RS1 and adopt a New Appreciation
and Recognition Policy. The policy was posted for public comment from April 21, 2021 to May 21, 2021.

PURPOSE: The purpose of the Appreciation and Recognition policy is three fold. First, to establish a
Teacher/Educator Appreciation Week and Employee Appreciation Week. Second, to provide criteria for
recognition and appreciation. Third, to provide guidelines and supporting documents to assist Chicago
Public School leaders and constituents in implementing this policy to recruit, develop, support, and retain

high-quality educators, employees, and leaders.
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BELIEF STATEMENT:

The legacy of honoring, recognizing, and appreciating our Employees is a huge cornerstone of the Chicago
Public Schools District. The Board of Education and Chicago Public Schools (CPS) District celebrate
educators and employees across our district who dedicate their time and talents to ensuring our schools,
fellow educators, and our students excel in everything they do. The Board and Chicago Public School
District recognize the relationship that exists between recognition and appreciation and satisfaction and
retention.

Every day, our employees continue to persevere both inside and outside of the classroom. Likewise,
Chicago Public School educators strive to instill in their students a lifelong love of learning and to encourage
them to achieve their goals, while also recognizing that every student has unique strengths and needs. In
addition to the focus on our educators, we recognize that there are other school-based and non-school
based employees who contribute to the overall success of our district.

EQUITY STATEMENT:

Accordingly, this policy reflects the Board's commitment to demonstrating appreciation to all of its
employees that is equitable, sincere, meaningful, adaptable, relevant, and timely'. This policy seeks to
ensure that employees are recognized in a way that is appropriate and honors the transformative work that
they do for all students across the Chicago Public Schools District.

We strongly encourage all members of our Chicago Public Schools and statewide to join in personally
expressing appreciation to our educators and employees for their dedication and devotion to their work.

POLICY TEXT:

L. Definitions:

A. Educator: A person who teaches, informs or inspires others and is connected to students
in our schools. :

B. Recognition: Acknowledgment of a person’s work.

C. Appreciation: Acknowledgment or demonstration of gratitude.

D. School-based leaders: Refers to staff and faculty members serving in an administrative
leadership capacity at the school and network levels (i.e. Principal, Assistant Principal,
Network Chiefs, Deans, etc.).

E. Charter School: An attendance center authorized pursuant to the Illinois Charter Schools
Law. 105 ILCS 5/27A.

F. Educator Support Personnel: Non-teacher support staff [including but not limited to
school clerks, custodians, engineers, food services, nurses, paraprofessionals, special
education classroom assistants/teacher assistants, security, transportation, skilled trades,
technical services].

G. Employee: Any Person working for the Board as an officer, teacher, principal, assistant
principal, certified administrator, educational support personnel, or miscellaneous
employee, regardless of classification and regardless of whether employed on a full-time

" or part-time basis.
H. Gift(s): Anything of value given without payment or other consideration..

Il.  Teacher/Educator Appreciation and Recognition
Chicago Public Schools recognizes the first week of May as Teacher/Educator Appreciation Week.
A. Chicago Public Schools will appreciate all teachers on the first Tuesday of the first week in
May in accordance with National Teacher Appreciation Day.
B. In celebrating Teacher Appreciation Week school-based leaders are encouraged to do the
following:

1. lead the creation of a Teacher/Educator Appreciation Week Action Plan through a
specifically designated committee or pre-existing school leadership team that
provides specific activities to show gratitude to all educators in an equitable
manner.

2. work in collaboration with a wide range of stakeholders, including community
partners, parents, students, and school-based leaders.

3. utilize the School Leader Toolkit or other resources provided by the district to guide
planning and preparation.

C. Other school based and non-school based staff may utilize resources and/or Toolkits
provided by the Office of Communications to guide planning, preparation, and recognition
of educators at the school and community level.

111 Employee Appreciation and Recognition
Chicago Public Schools recognizes the first Friday in March as Employee Appreciation Day and
the first week in March as Employee Appreciation Week.
A. Chicago Public Schools will appreciate all Employees the first Friday in March in
accordance with the National Employee Appreciation Day.
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B. In celebrating Employee Appreciation Week, Chicago Public Schools District are
encouraged to do the following:

1. lead the creation of an Employee Appreciation Week Plan through a specifically
designated committee or pre-existing district based and school based leadership
team that shows gratitude to all employees in an equitable manner.

2. work in collaboration with a wide range of stakeholders, including community
partners, parents, students, and school-based leaders.

3. utilize the resources provided by the district through the Office of Communications
to guide planning and preparation.

C. Other school based and non-school based staff may utilize resources and/or Toolkits
provided by the district to guide planning, preparation, and recognition of employees at the
school and community level.

V. Other Appreciation and Recognition
Each Department, School, or team may celebrate a recognition or appreciation of its stakeholders.
Examples of some nationally established holidays include:

National Counselor Appreciation Week: 1st Week of February

National Employee Recognition: 1st Friday in March

. National Social Work Month: March

. National Assistant Principal Week: 1st week in April

National Administrative Professional Day- Wednesday of the last full week in

April

National Teacher Appreciation Week: 1st Week in May

. National Nurses Appreciation Week: 2nd Week in May

. National Custodian Day: October 2

National Principal Appreciation Week: 3rd week in October

National Education Support Professionals (CPS Educational Support Personnel) Day: 3rd

Wednesday in November

K. School Board Members Day (Local School Council): November 15

L. Nutrition Staff: Year-Round Appreciation

moowy

T TITom

V.  Criteria for Appreciation
The Board of Education recognizes that appreciation should be sincere, specific, meaningful,
adaptable, relevant and timely.! The methods of appreciation may fall within the national
recognized appreciation or recognition holidays or periodically throughout the year.

A. Sincere and Specific. It should reflect a genuine expression of appreciation and
recognition of the educator and/or employee sharing a specific thing that the educator or
employee does well.

B. Meaningful. It should be aligned with the values, goals, and priorities that matter the most
(to the organization, culture/climate, etc.)

C. Adaptable. The diverse workplace demands alternative ways to appreciate and recognize
as no single format works for everyone all the time. Recognition should be adapted and
valuable to the receiver.

D. Relevant. Recognition should be provided by someone of significance to the receiver.

E. Timely. It is important that rewards respond to the behavior they are intending to reinforce
during the recommended appreciation and/or recognition.

VI.  Criteria for Recognition
As part of Teacher/Educator Appreciation Week and Employee Appreciation Week, school and
District Leaders are encouraged to recognize employees in the following recognition criteria areas
mentioned below: )

A. Career Milestone, Retirement, or Achievement: Educators and Employees who reach
a career milestone, accomplishment, or achievement.

B. Equity-based Leadership: Educators and Employees who champion the individual
cultures, identities, talents, abilities, languages, and interests of each student and
employee by ensuring they receive the necessary opportunities and resources to meet
their unique needs and aspirations.

1. Cultural Responsiveness: A pedagogy that empowers students and staff
intellectually, socially, emotionally, and politically by using cultural references to
impart knowledge, skills, and attitudes.

2. Anti-racism: The work of actively opposing racism by advocating for changes in
political, economic, and social life.

3. Anti-bias: The act of unpacking and making sense of individual histories,
identities, attitudes, or stereotypes that affect our understanding, actions, and
decisions while explicitly working to end all forms of bias and discrimination.

4. Diversity: Actively supports diversity initiatives within the district to ensure
representativeness and most impacted stakeholders.

1 These criteria were developed and explained in “What Makes a Good Reward?” by Jim Brintnall, Debbie
Gustafson, Bob Nelson, Recognition News, Vol. 2, Issue 2.
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C. Inclusive Partnerships: Educators and Employees who value and prioritize the diverse
voices of students, families, caregivers, and communities when making decisions that
affect their lived experiences.

D. Leadership Competencies: Educators and Employees who demonstrate the following
leadership competencies should be recognized:

1. Influences Others: Articulates a clear vision, tied to student success,
communicates compellingly and motivates others, makes and communicates
difficult decisions while building momentum, and provides thoughtful and
actionable feedback;

2. Strategizes & drives for results to maximize impact: Acts with integrity in the
long-term best interests of CPS students, demonstrates courage in making difficult
decisions, delegates productively, growing capacity and providing earned
autonomy, and incorporates learnings from previous projects into future work;

3. Adapts and Shows Resilience to create solutions: Rebounds from individual
and team setbacks by adjusting plans, demonstrates self-awareness, persistence,
and integrity in the face of adversity, pursues equitable outcomes for all students
relentlessly, and embraces ambiguity and thinks creatively; and

‘4. Fosters Trusting Relationships to enable productive change: Expresses
understanding and empathy, cultivates an environment of productive conflict,
proactively resolving disputes, demonstrates cultural competence, working
positively and effectively with a diverse range of stakeholder groups, and listens
intently, incorporates feedback and effectively communicates.

E. School and District leaders may also recognize employees in areas that are unique to their
work or school environment.

VIl.  Acceptable Gifts, Appreciation, & Recognition
A. All guidelines and Toolkits issued under this policy must comply with the CPS Code of
Ethics. .
B. All gifts, appreciation, and recognition must comply with the CPS Code of Ethics.
C. The guidelines issued under this policy must include suggestions for acceptable gifts,
appreciation, and recognition. Section Xl of the CPS Code of Ethics also provides the
limits and requirements for gifts, recognition, and appreciation.

VIIl.  Publication of Employee/Educator Appreciation and Recognition
A. Employees that are recognized using the Appreciation and Recognition criteria, along with
appreciation guidelines and survey data will be published annually on the www.cps.edu
website. '
B. Employees will be informed of their recognition by the CEO or designee.
C. The guidelinesftoolkits for Appreciation and Recognition will be updated annually by the
CEO or designee, Ethics Advisor, and Communications Team.

21-0623-P0O2

RESCIND BOARD REPORT 11-0928-PO1 AND
ADOPT A NEW PROCUREMENT CARD POLICY

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Chicago Board of Education (“the Board”) rescind Board Report 11-0928-PO1 and adopt a New
Procurement Card Policy. The policy was posted for public comment from March 24, 2021 to April 26, 2021.

PURPOSE: This policy establishes requirements applicable to all those individuals to whom point of sale
(“POS”) physical procurement cards are issued by CPS to ensure financial transparency and integrity. The
policy requires the uniform use and management of purchases made using procurement cards. It also
identifies controls and limitations for purchases made by using the cards and it establishes that personnel
actions may be taken in response to fraudulent, personal, or otherwise inappropriate use of the cards. The
revisions are intended to align this policy with the current Board Policy on Reimbursement for Work-Related
Expenses.

POLICY TEXT:
I Procurement Card Purchases

Where expenditures for goods and services are normally made using purchase orders associated with the
CPS [-Procurement process or employee expense reimbursements, procurement card purchasing
functions allow approved CPS personnel to use a POS procurement card for efficient, small, official
business use transactions that do not go through the [-Procurement process. In addition to accommodating
certain purchases, the procurement card process provides reduced transaction costs to CPS and expedited
payments to vendors in that, like a personal credit card, once the merchant reconciles the transaction with
the bank the merchant will be paid.
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Il. Use of Procurement Cards

Purchase of goods and services using CPS-issued, individual POS procurement card must comply with the
following limitations and controls:

1. The Department of Finance has the exclusive authority to issue or make available POS
procurement cards to authorized users. However, the Department of Finance must not issue more
than a total of five (5) POS procurement cards for use district-wide.

2. Authorized Users. The Department of Finance may make POS procurement cards available to an
authorized user in Central Office and the Board Office when there is compliance with this Policy.
POS procurement cards must not be issued or made available at the network or school level.

3. Authorized User Requirements.

a. Central Office Staff. No POS procurement cards will be issued to Central Office staff
without the written approval of the Chief Financial Officer or the Treasurer.

b. Board Office. No POS procurement cards will be issued to the staff of the Board's
administrative office or Board members without the written approval of the President of the
Board.

c. ' Board President. No POS procurement card will be issued to the Board President unless
approved by the Board.

4. Federal Grant Funds must not be accessible through procurement card purchases including, but
not limited to, the following funds:

220 - IDEA

312 - Lunchroom Fund

314 - Lunchroom - Lighthouse

324 - Miscellaneous Federal, State & Local Grants
326 - Government Funded School-Based Grants
332 - NCLB Title | Regular Fund

334 - NCLB Title 1 - Neglected and Delinquent
336 - NCLB Title V Fund

353 - Title It — Teacher Quality

356 — ELL & Bilingual Programs 358 - Title [V

362 — Early Childhood Development 367 — Title | — Comprehensive School Reform
369 — Title | — School Improvement Carl Perkins

5. The Department of Finance is authorized to limit POS procurement card purchase access to
specific funds.

6. POS procurement card purchases must be primarily limited to small transactions and emergency
purposes, with the exception that POS procurement cards may also be used for reasonable and
necessary central office travel and recruitment related expenses.

7. Transactions authorized by POS procurement card users are limited to a collective maximum spend
of $90,000 per month.

8. The purchase of goods (biddable items) from a single vendor by POS procurement card for a single
unit must not exceed $10,000 per year unless otherwise approved by additional Board authority.

9. Card holders must verify that funds are available prior to initiating transactions. POS procurement
card purchases may only be initiated using budget lines that have available funds. All expenses
paid on POS procurement cards must also be approved within the Oracle PCard module. All card
holders must reconcile their transactions on a timely basis or no later than the 15" of the month
following the incurred expenses. POS procurement card transactions of Board members and staff
of the Board’s administrative office, if any, must be reported monthly to the Board.

10. Card holders must comply with the requirements of the card holder manual.

1

-

. Transactions must comply with all Board Rules, including Chapter VII.

12. Transactions must comply with all Board policies, including the Board’s Policy on Employee Travel
and Work-Related Expense Reimbursement. Procurement cards must not be used to purchase
any item or service that is not reimbursable under the Board’s Policy on Employee Travel and
Work-Related Expense Reimbursement, including the purchase of alcoholic beverages.

13. Upon issuance of a POS procurement card, all appropriate personnel administering the use of a
procurement card must attend procurement card training conducted by the Department of Finance.

14. In addition to the use restrictions noted in Section 11.11., POS procurement cards must not be used
for any other prohibited items set out in the card holder manual.

15. Use of a POS procurement card for personal purchases or any other purchases unrelated to Board
business is strictly prohibited.
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IR Authorization to Establish Procedures, Manuals, and Compliance Reviews

The Department of Finance is responsible for the administration and oversight of the POS procurement
cards described in this Policy. The Department of Finance must issue a card holder manual providing the
detailed requirements to ensure appropriate POS procurement card use and responsibilities are
maintained. The Department of Finance is authorized to establish review, approval, and back-up
documentation requirements as well as accounting processes applicable to all cardholder transactions.
Procurement card purchases and related accounting practices are subject to annual review or audit.

V. Violations

The Department of Finance must revoke the POS procurement card from an authorized user that fails to
comply with this policy or related procedures or CPS’ financial and operational policies. POS procurement
card holders or other employees found using the card in violation of this policy or related procedures
including uses for fraudulent, personal, or otherwise inappropriate purposes will be subject to discipline up
to and including dismissal, pursuant to the Board’s Employee Discipline and Due Process Policy. These
cases may also be referred to the Office of the Inspector General or to appropriate law enforcement
authorities for other legal action. Offices that expend grant funds in a manner resulting in potential or actual
questioned costs will be required to identify alternative funding.

21-0623-PO3

ADOPT ANNUAL REVISIONS TO THE STUDENT CODE OF CONDUCT
EFFECTIVE AUGUST 30, 2021

THE CHIEF EXECUTIVE OFFICER RECOMMENDS:

That the Chicago Board of Education (“Board”) adopt the annual revisions to the Student Code of Conduct
(“SCC") including the CPS Anti-Bullying Policy, effective August 30, 2021, which is attached hereto. The
policy was posted for public comment from April 21, 2021 to May 21, 2021.

DESCRIPTION: Modifications from the previous year's Student Code of Conduct are summarized below:

1. Revise Police Notification Guidelines: The Police Notification Guidelines section of the SCC has

\  been revised for increased clarity for when and how to notify police as a result of student behaviors
covered in the policy. Revisions include language indicating what constitutes “emergency”
situations and a transparent protocol that school administrators must follow to notify police in “non-
emergency” situations. Additional requirements are included for parent/guardian notification in all
cases where police are notified and procedures for ensuring students are supported in the event
that police interactions occur in accordance with 105 ILCS 5/22-85. Language in the policy that
may be seen as contributing to the “criminalization” of student behavior has also been removed,
including terms like “criminal’, “battery”, “assault”, and “aggravated assault/battery”.

2. Removal of “Criminalizing” Terminology from SCC codes: Terminology directly associated with
criminal law has been removed from the descriptions of the student behaviors listed in the SCC in
Groups 1-5. Examples include the terms “criminal”, “battery”, “assault’, “burglary”, and “aggravated
assault/battery”. These revisions are to support district-wide efforts to eliminate the association
between children’s behaviors and language from the criminal justice system, which has been cited
as one component of the “School-to-Prison-Pipeline”.

3. Revise SCC Codes for Bias-Based Behavior: SCC Sections 3-4 and 5-4 have been revised to
include language and updated terminology to more clearly indicate and describe the use of bias-
based/discriminatory student behavior across a spectrum of harm and disruption. A statement
regarding bias-based/discriminatory behavior has been added to the Special Notes of the Student
Behaviors Covered by the SCC and the codes are aligned to revisions to the Anti-Bullying Policy
which has been updated to more explicitly cover bias-based and discriminatory student behaviors.

4. Revise Anti-Bullying Policy to Explicitly Cover Bias-Based Behavior: The Anti-Bullying Policy has

been retitled as “Addressing Bullying and Bias-Based Behavior” to more explicitly cover bias-based,
discriminatory student behaviors. The content of the policy has been revised to include updated
terminology and definitions that align with the districts Final New Comprehensive Non-
discrimination, Harassment, Sexual Harassment, Sexual Misconduct and Retaliation Policy,
including “bias-based behavior’, “discrimination”, “microaggression”, “racial discrimination”,
“harassment’, and “protected categories. A transparent protocol for addressing allegations of bias-
based/discriminatory behavior by students has been added to the policy in addition to the existing
protocol for addressing allegations of bullying. The CPS Office of Student Protections will provide
investigation oversight and resources to assist school leaders in addressing these behaviors and
providing support for students.

5. Title-IX-Covered Behavior Code Updates: Several updates have been made to the behaviors listed
inthe SCC that are covered by or directly related to Title IX policies and regulations to ensure clarity
and alignment with new regulations issued by the Department of Education Office of Civil Rights in
2020. A definition of Domestic Violence has been added to the Special Notes of the Student
Behaviors Covered by the SCC and the term has been added to Section 5-4.
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STUDENT CODE OF CONDUCT
Effective September-8;-2020 August 30, 2021

PURPOSE

The Chicago Public Schools (CPS) Student Code of Conduct (SCC) supports our schools in maintaining
safe, nurturing, participatory and productive learning environments. In order to maximize learning time and
promote positive behaviors, every school must establish multi-tiered systems of support for students’ social,
emotional and behavioral needs. This includes developing clear expectations, teaching social-emotional
competencies, and fostering positive relationships among all members of the school community. Chicago
Public Schools is committed to an instructive, corrective, and restorative approach to behavior. If behavior
incidents arise that threaten student and staff safety or severely disrupt the educational process, the
response should minimize the impact of the incident, repair harm, and address the underlying needs behind
student behaviors. In accordance with the SCC, all disciplinary responses must be applied respectfully,
fairly, consistently, and protect students’ rights to instructional time whenever possible.

A safe, welcoming, and productive school requires the support of all staff, students, and families.

RIGHTS AND RESPONSIBILITIES

Student Rights
o To receive a free high-quality public education

o To be safe at school

e To be treated fairly, courteously, and respectfully

e To bring complaints or concerns to the school principal or staff for resolution

e To tell histher their side of the story before receiving a consequence

e To be told the reason(s) for any disciplinary action verbally and in writing

® To be given information about appealing disciplinary actions

e To express opinions, support causes, assemble to discuss issues, and engage in peaceful and
responsible demonstrations

Student Responsibilities
e To read and become familiar with this policy

e To attend school daily, prepare for class, and complete class and homework assignments to the best of
histher their ability

e To know and follow school rules and instructions given by the school principal, teachers, and other staff

e To tell school staff about any dangerous behavior or bullying that occurs at school, on the way to and
from school, or in the school community

e To bring to school only those materials that are allowed

e To treat everyone in the school community with respect

e To respect school property, community property, and the property of others

Parent/Guardian Rights
o To be actively involved in their child’s education

o To be treated fairly and respectfully by the school principal, teachers, and other staff

e To access information about the Chicago Board of Education (Board) policies and procedures

e To be notified promptly if their child is disciplined for inappropriate or disruptive behavior and informed of
the consequences assigned

e To appeal disciplinary actions taken

e To receive information about their child’s academic and behavioral progress

Parent/Guardian Responsibilities
® To read and become familiar with this policy

e To make sure their child attends school regularly, on time, and to notify the school before the school day
begins if their child is absent
® To give the school accurate and current contact information
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e To tell school officials about any concerns or complaints respectfully and in a timely manner

e To work with the school principal, teachers, and other staff to address any academic or behavioral
concerns regarding their child

o To talk with their child about the behavior expected in school

o To support their child’s learning and school activities at home

o To be respectful and courteous to staff, other parents, guardians, and students

o To respect other students’ privacy rights

School Staff Rights
e To work in a safe and orderly environment

e To be treated courteously and respectfully
e To bring complaints or concerns to school administration, Network and District offices
e To receive supportive professional development and resources

School Staff Responsibilities

e To explicitly teach, re-teach and model clear behavioral expectations to all students

To actively supervise all areas of the school building and use positive strategies to redirect behavior

To provide engaging learning activities that minimize opportunities for disruption

To intervene early and de-escalate inappropriate behaviors

To identify and respond effectively to students’ social, emotional, and/or behavioral health needs,

including referring students for additional support when necessary

To treat everyone in the school community fairly and with respect

e For administrators to review the circumstances surrounding each situation and exercise their
discretion to assign interventions/consequences in the best interest of the school community

e For administrators to apply the SCC accurately, consistently, and in a non-discriminatory manner,
including providing students with opportunities to respond, notifying parent/guardians when
disciplinary action is taken, and recording all disciplinary action in the District student information
system

Chief Executive Officer or Designee Responsibilities

e To monitor the implementation of prevention strategies and the safety and security program in each
school

e To systematically monitor and publish suspension, expulsion, and other disciplinary data disaggregated
by race/ethnicity, sex, limited English proficiency, and disability

e To prepare recommendations for improving school discipline

e To create guidelines for effective school discipline

e To establish procedures for reciprocal reporting with the Chicago Police Department
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GENERAL REQUIREMENTS

The SCC applies to students at all times during the school day, while on school property, while traveling to
and from school, at any school-related event, on any vehicle funded by CPS (such as a school bus), and
while using the CPS network.!

The SCC also applies to student behavior outside of school if: (1) a student engages in a Group 5 or 6
behavior, and (2) the behavior disrupts or may disrupt the educational process or orderly operation of the
school. This includes seriously inappropriate behavior on social networking websites that disrupts or may
disrupt the educational process or orderly operation of the school.

To address inappropriate behavior, school administrators must comply with the Guidelines for Effective
Discipline which shall be issued by the Office of Social & Emotional Learning. At a minimum, a principal or
histher their designee must:

1) Redirect to correct behavior. All adults should redirect students to correct inappropriate behavior
and minimize the likelihood of the behavior escalating or recurring.

2) Intervene to minimize escalation, disruption, resolve conflict, and as necessary to keep students and
staff safe. If a student has been injured, make every reasonable effort to immediately notify the
parents/guardians.

3) Gather information by talking to all involved students, teachers, school staff, or others who witness
the incident. When student misbehavior is reported to the school principal or designee, an investigation
must begin no later than the next school day; however, if student safety is at risk, investigations must
begin immediately.

a) Prior to gathering information, # if there is an allegation of sexual misconduct, including but not
limited, sexual harassment, sexual bullying, sexual assault, dating violence, or discrimination
related to sex, sexual orientation, gender identity, or gender expression, contact the Office of
Student Protections and Title IX (“OSP”) immediately for support in following the remaining steps.
OSP can be reached at (773) 535-4400.

b) If a search of the student, histher their locker, desk, or personal belongings needs to be conducted,
follow the Board’s Search and Seizure Policy (http://policy.cps.edu/download.aspx?ID=190).
Identify factors that may have contributed to the incident and seek to understand the full context.

4) Analyze whether the student’s alleged behavior falls within the SCC using the information gathered. If
so, determine the Group level of disruption caused by the inappropriate behavior, identify the
inappropriate behavior listed, and consider the range of possible interventions and consequences.

5) Discuss with the student and provide the opportunity to explain histher their perspective.

a) Inform the student of the inappropriate behavior sthe they may have exhibited, the applicable SCC
behavior category, and the range of possible interventions and consequences.

b) Allow the student to respond and explain his/her their actions. Ask the student to explain what
happened from histher their perspective and reflect on histher their actions.

c) Seek to understand the root cause of the behavior, including trauma or unmet social, emotional or
behavioral health needs.

d) Make reasonable efforts to contact the parents/guardians and discuss the incident with them before
assigning interventions and consequences.

e) No student shall be sent home before the end of the school day unless the school has established
contact with the student's parent/guardian and provided written notice of a suspension.

6) Make a determination and consider the needs of all parties involved.
a) Determine whether it is more likely than not that the student engaged in the identified SCC
inappropriate behavior and the intervention or consequence most likely to address the cause of the
behavior.

1 The CPS network means systems, computer resources, and infrastructure used to transmit, store, and review data or communicate

over an electronic medium and includes, but is not limited to, the E-mail system(s), collaboration systems, databases, hardware,
telecommunication devices, information systems, internet service, distance leaming tools, the CPS intranet system or CPS mainframe
systems, whether owned or contracted by the Board or otherwise used for school purposes. Students are subject to the requirements
in the Policy on Student Acceptable Use of the CPS Network (htto://policy.cps.edu/download.aspx?iD=203).
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b) Identify the social, emotional, and/or safety needs of the affected student(s) and provide appropriate
supports and follow up.

Assign interventions or consequences according to the SCC.

a) Identify the intervention(s) or consequence(s) most likely to address the cause of the behavior
including social, emotional or trauma-related needs, repair harm, and prevent repeat behaviors.

b) The principal or designee has the final authority to assign interventions and consequences based
on the best interest of the school community, including available school resources, and the needs
and rights of all involved students or staff harmed, and the rights of the student engaged in
inappropriate behavior, in alignment with the SCC.

c) Follow the special procedures contained in the Procedural Safeguards section for students with
disabilities and students with Section 504 Plans.

d) Avoid consequences that will remove the student from class or school, if possible. Use out-of-
school suspensions only as a last resort in accordance with the suspension guidelines on
page 7.

e) Note that CPS does not support the use of zero tolerance policies that require school staff to
suspend or expel students for certain behaviors except if required by law. This means out-of-school
suspensions cannot be a minimum or required consequence unless required by law.

f) If a student is suspended, the principal or his/her their designee may choose to give the student a
combination of out-of-school and skill-building in-school suspension days. The out-of-school
suspension must be served first and the combined total of out-of-school and in-school suspension
days must not exceed the limits available for each Group level.

@) School staff members must not use public disciplinary techniques and must respond to
inappropriate student behavior as confidentially as possible.

h) No restrictions may be placed on food options or recess activities as a behavior consequence.
Silent group lunches are expressly prohibited.

Complete report in the District student information system for all inappropriate behaviors under the

SCC. Hand-deliver to the parents/guardians ex, mail a copy of the misconduct report to the student’s

home address, or email the misconduct report to a documented email provided by the parent/quardian.

Inform parents/guardians of their right to appeal if they believe that the consequence is unwarranted

or excessive.

a) The parents/guardians have the right to ask the principal to review the consequence assigned and
to reconsider the decision.

b) If a student has received an out-of-school suspension or referred for an expulsion hearing, the
parents/guardians may appeal by contacting the Department of Student Adjudication at (773) 553-
2249, studentadjudication@cps.edu, or the Network Chief of Schools (“Network Chief”) or histher
their designee (contact information available at www.cps.edu/Networks). For District schools that
do not have Network oversight, appeals may be made to the Office of Network Support or designee.
The Network Chief or designee will review the appeal and determine:

e whether any factual errors were made in the principal’s investigation,

e whether the documentation of the student’s behavior aligns to the recorded SCC behavior
category,

e whether prior interventions were attempted when appropriate,

e whether the length of the suspension was commensurate with the student’s inappropriate
behavior,

e whether appropriate due process was given (see 5(a)-(e) on page 4), and

e inthe case of a request for an expulsion hearing, whether the request was appropriate.

The Network Chief or designee’s decision shall be final. The term of a student’s suspension or
request for an expulsion hearing is not halted by the parents/guardians’ appeal.

c) If a student has been expelled and referred to a SAFE Schools Alternative Program, the
parents/guardians may appeal the final determination in writing and send additional evidence not
available at the time of the expulsion hearing to the Chief Education Officer's designee. The
decision of the CEdO or designee regarding the appeal shall be final. The start of a student's
expulsion is not delayed by the parents/guardians’ appeal.
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10) Restore the student’s participation in the school community.

a) If the student received an out-of-school suspension for three (3) or more days, the principal or
designee must develop a plan to support the student’s transition back into the school community,
including strategies for preventing future behavior incidents, restoring relationships, and addressing
the student’s ongoing social, emotional, and academic needs, with input from the student and
parents/guardians. For more information, see Guidelines for Effective Discipline.

b) When a student is set to return from an expulsion and has been attending the Safe Schools
Alternative Program, school administrators must attend a transition meeting, which should include
the student, parents/guardians, and alternative school staff members, to discuss the student’s
return and prepare for a successful transition.
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SUSPENSION GUIDELINES

Students in grades pre-kindergarten through second may NOT be assigned in-school or out-of-school
suspensions. If a student in pre-kindergarten through second grade exhibits behavior that presents an
imminent endangerment to the physical, emotional, or mental safety of specific students/staff, the Network
Chief or designee may grant an exception and assign an emergency one-day in-school or out-of-school
suspension after the student’s parent/guardian has been notified. During the suspension, the principal or
designee must develop a plan addressing the safety of students/staff and including strategies for preventing
future behavior incidents, restoring relationships, and addressing the student’s ongoing social, emotional,
and academic needs.

Skill-Building In-School Suspension

A skill-building in-school suspension is the removal of a student from his/her their regular educational
schedule for more than 60 minutes of the school day to an alternative supervised setting inside the school
building to engage in structured activities that develop academic, social, emotional, and/or behavioral skills.

A student in grades third through twelfth may be assigned a skill-building in-school suspension if:
1. Skill-building in-school suspension is listed as an available consequence for the SCC behavior
category, and
2. The student was informed of histher their reported misbehavior, provided an opportunity to respond,
and reasonable efforts were made to contact the parents/guardians, and
3. A copy of the misconduct report (generated in the District student information system) was provided
to the student’s parents/guardians.

Out-of-School Suspension

An out-of-school suspension is the removal of the student from class attendance or school attendance.
When a student is removed from school in response to an inappropriate behavior, the removal counts as
the first day of an out-of-school suspension.

A student in grades third through twelfth may be assigned an out-of-school suspension if:

1. Out-of-school suspension is listed as an available consequence for the SCC behavior category,
and

2. The principal or designee determines that the student’s attendance at school presents an imminent
endangerment to the physical, emotional, or mental safety of specific students/staff and this threat
is documented in the District student information system, or

3. The principal or designee determines that the student's behavior has caused chronic or extreme
interruption to other students’ participation in school activities and prior interventions have been
utilized and documented in the District student information system, and

4. The student was informed of hisfher their reported misbehavior, provided an opportunity to respond,
and reasonable efforts were made to contact the parents/guardians, and

5. A copy of the misconduct report (generated in the District student information system) was provided
to the student’s parents/guardians.

A student serving out-of-school suspension is not allowed to come onto school property, participate in
extracurricular activities, or attend school-sponsored events. A student may be considered trespassing if
he or she comes onto school grounds while suspended out of school.

Out-of-school suspensions are excused absences. The principal must ensure that a student serving
suspension is able to obtain homework, and upon the student’s return, provided with the opportunity to
make up any quizzes, tests, special projects, or final exams given during the period of suspension.

A student serving suspension must be allowed to take state assessments at school and may participate in
test preparation activities with Network Chief approval. The student’s attendance will still be marked as
suspended. The Network Chief must approve any other exception to the out-of-school suspension
guidelines. If approved by the CEQ’s designee, a student suspended for more than three (3) days may be
required to attend a District-sponsored program during the term of suspension.
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POLICE NOTIFICATION GUIDELINES

School administrators contact the Chicago Police Department (CPD) in two situations: (1) to seek
assistance with an emergency situation, or (2) to notify law enforcement of a-eriminal-act alleged illegal
behavior (non-emergency situations). To prevent traumatic impacts of police arrest for children and their
families, school administrators should prioritize a trauma-responsive behavioral health approach that
focuses on de-escalation and restorative, mental health intervention based on student needs before
considering police involvement. Administrators shall foliow these guidelines when considering any police
notification.

1. Emergency Situations

School administrators have the responsibility to call 9-1-1 in situations they determine to be safety
emergencies that constitute immediate threats of danger or imminent harm to students, staff, or other
individuals in the school. This includes but is not limited to:

e Active use, possession, and/or concealment of a firearm/destructive device or other weapon or
“look-alikes” of weapons, or use or intent to use an object as a weapon to inflict significant bodily
harm (see Reference Guide for Group 6 behaviors involving dangerous objects, weapons or look-
alike weapons)

e An act of physical violence or threat of imminent harm by a student that is in progress and unable
to be safely de-escalated by school safety officers and support staff, such as restorative
practitioners or clinicians

e Bomb threat (6-4) or Arson (6-3)

In an emergency situation, administrators must make reasonable efforts to notify parents/guardians
immediately after contacting CPD. Efforts to contact parents/quardians must include calling all numbers
listed on an emergency form and any number supplied by the student, including leaving voice messages

when possible if parents/guardians do not answer.

School administrators should immediately contact the CPS Student Safety Center at 773-553-3335 after
contacting CPD in emergency situations.

2. Griminal-Acts Alleged lliegal Behavior (Non-Emergency Situations)
When a student engages in alleged illegal astivity behavior, it may be necessary for school staff to report

the act to their local law enforcement agency GP-D In this situation, school offrcra!s contact CPD to report
violations of the law.

In_non-emergency situations, school officials must not contact CPD, including School Resource
Officers (SRO) to request removal of a disruptive student from the school, including classrooms,
common areas, and school-sponsored events.

In_a non-emergency situation, administrators must do the following prior to contacting police, including

School Resource Officers:

1. Call the CPS Student Safety Center (773-553-3335) to report the incident.

2. For a student in fifth (5") grade or below, school staff shall consult with the Law Department (773
553-1700) prior to reporting the act to CPD.

3. School administrators shail consult with district officials from the Office of School Safety and
Security to assess the alleged behavior and student needs using the below criteria to determine
whether CPD must be notified. including the manner of notification. All CPD notifications should be
recorded in Aspen within 24 hours. School and district officials should consider factors including:

« Whether the behavior is related to a student’s disability as outlined in their IEP/504. School
can contact their ODLSS District Representative for additional support.
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e The severity of the alleged behavior and the degree of harm to people in the school
community, including students and CPS staff members,
o Whether a person was physically injured as a result of the student’s conduct,

e The student’s age, developmental needs. or known trauma history.

4. In the event that police must be notified, administrators shall make all reasonable efforts to contact
parents/quardians prior to contacting CPD. Efforts to contact parents/guardians must_include

calling all numbers listed on an emergency form and any number supplied by the student. including
leaving voice messages when possible if parents/guardians do not answer. All parent/quardian
contact attempts must be recorded in Aspen.

5. The school shall follow the Requirements for Police Interactions listed below for any police
interaction with students on school grounds.

6. The school principal or designee will use the SCC to determine the appropriate intervention(s)
and/or consequence(s) to address a student’s behavior.

Only school administrators and designees should follow these notification procedures. In the event that
school staff who are not administrators (or designees) should need to notify the police or file a complaint
against a student for an incident that occurred on school property, during school hours, or at a school-

related function, staff should inform the school principal to ensure the steps outlined above are completed
prior to CPD notification.

In the event that a non-CPS employee (parent, caregiver, community member) should report any
allegations of illegal behaviors to school administrators, school administrators shall follow steps outlined in
steps 1-3 (non-emergency situations). School administrators shall not file a law enforcement agency
complaint at the behest of the non-CPS employee.

Sexual Misconduct

If school administrators are made aware of a criminal act of sexual misconduct that is in progress, they
must contact CPD. When made aware of an allegation of sexual misconduct, including but not limited,
sexual harassment, sexual bullying, sexual assault, dating violence, or discrimination related to sex, sexual
orientation, gender, or gender expression, contact the Office of Student Protections and Title IX ("OSP”) to
assist in assessing whether police notification is needed at the OSP Hetline Mainline: (773) 535-4400.
DCFS mandatory reporter obligations are separate from reporting to CPD and must always be followed;
please consult the Policy on Child Abuse and Neglect if needed.

(Note cu rrent pollcy footnote #2 proposed for
removal footnote text "See Reference Guide for definition” )—lf—se—GPD—must—benebﬂed—

Requirements for Police Interactions Resulting From a Police Notification
Once school staff members contact CPD, the responding police officers ultimately will determine whether
or not to investigate, arrest, and/or take any other steps in response. School principals and staff do not
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have the authority to decide whether a student will be arrested. Moreover, responding police officers do
not have the authonty to demde whether a student wnll recelve |ntervent|ons or consequences at

result of a pollce notlflcatlon school admlmstrators must follow these requirements and furnish these written
guidelines to the student(s) prior to any interactions with law enforcement:
¢ Student Rights
o Students have the right to refuse to speak to CPD
o Students can refuse to give consent to be searched by the police, including electronic
devices. This may not stop the search.
o Students shall not be left alone with CPD at any time
o Students shall not be removed from the classroom or common areas of the school by CPD
unless an emergency, as defined above, exists.

¢ Questioning/Interviews

o If CPD requests to interview or guestion a student at the school, contact the Law
Department.

o CPS administrators must make all reasonable efforts to ensure that the student's parent or
guardian _is present during the questioning or, if the parent or guardian is not present,
ensure that school personnel, including, but not limited to, a school social worker, a school
psychologist, a school nurse, a school guidance counselor, or any other mental health
professional, are present during the guestioning. The staff member(s) present during police
interviews must be someone who was not direcily involved in the incident.

o CPS administrators must make reasonable efforts to ensure that a law enforcement officer
trained in promoting safe interactions and communications with youth is present during the

uestioning.

e Arrests on School Grounds

o School administrators, district officials, and CPD should avoid student arrests on school
grounds whenever possible. If a responding police officer determines that arrest is
necessary, they should coordinate with the principal or designee to find a private location
out of sight and sound of other students, to the extent practicable and absent exigent
circumstances.

o Should a student be arrested on schoo!l grounds, a school administrator or designee is
required to accompany the student and arresting officer to the police station or follow. If
the parent/guardian is not present, the principal must request the arresting officer that a
member of the school staff accompany the student. If such permission is denied, a member
of the staff must follow immediately to the place where the student is taken. The staff
member who accompanies or follows the student must be someone who was not involved
in the incident resulting in the arrest. The staff member must remain with the student for a
reasonable time or until they are no longer needed.

e Support for Students
o Schools should assess any harm identified by students and parents/guardians that results
from_a police_notification and provide support. if police notification leads to an arrest
healing-centered, restorative re-entry support should be implemented upon the student's
return to school. Schools can refer to the Restorative Re-Entry Toolkit (cps.edu/sel) for
detailed resources.
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STUDENT BEHAVIORS COVERED BY THE SCC

This section identifies the specific inappropriate behaviors for which students will receive interventions
and/or consequences. The behaviors are listed in six different groups, according to the degree of disruption
to the learning environment.

e Group 1 lists behaviors that are inappropriate.

e Group 2 lists behaviors that disrupt.

e Group 3 lists behaviors that seriously disrupt.

o Group 4 lists behaviors that very seriously disrupt.

e Group 5 lists behaviors that most seriously disrupt.

e Group 6 lists behaviors that are illegal and most seriously disrupt.
Special Notes:

Individual School Rules and Academic Progress
Individual schools may develop school rules that are consistent with this SCC and may address

inappropriate student behaviors not specifically included in this SCC. However, poor academic
achievement is not an inappropriate behavior. The SCC and school rules may not be used to discipline
students for poor academic progress or failure to complete in-class and homework assignments. Instead,
struggling students should be considered for academic or behavioral interventions to help them improve.
Also, students must not be disciplined for the parents/guardians’ refusal to consent to the administration of
medication.

Cellular Phones and Other Information Technology Devices?

A principal may allow students to possess cellular phones or other information technology devices by
creating a school policy identifying when the items may be authorized, used, and how they must be kept.
A principal may also prohibit cellular phones and other information technology devices but allow individual
students to possess them for any good cause after considering a written request from a parent/guardian.
If a principal denies a parent/guardian’s request, the parent may appeal to the Network Chief or histher
their designee. Unless approved by the principal, cellular phones and other information technology devices
are not allowed at school.

Network Privileges and Access®

A principal may request that a student’s access or privileges to the CPS network be temporarily restricted,
in whole or in part, as a result of SCC violations that create an unsafe learning environment or if they prevent
other students from accessing their learning. These restrictions to the CPS network should not be indefinite
and should be restored as soon as possible once appropriate plans are in place to ensure ongoing safety
and access for all students to the greatest extent possible.

School Dress Codes and Uniform Policies

Local School Councils may adopt a dress code policy that forbids students from wearing certain items or a
uniform policy that requires students to wear a specific uniform. Dress codes and uniform policies should
be gender-neutral. Students who fail to follow a school's dress code or uniform policy may be given
detentions or excluded from extracurricular activities, but may not be barred from attending class. A student
may receive additional consequences for violating a school’s dress code or uniform policy if the student’s
dress disrupts or may disrupt the educational process. For example, a student may receive a consequence

2 These include, but are not limited to: computers, cellular phones used to exchange or access information, pagers, and personal
digital assistants or handheld devices, that are used to access the internet, electronic mail or other information sites and that may or
may not be physically connected fo the network infrastructure.

3 The CPS network means systems, computer resources, and infrastructure used to transmit, store, and review data orcommunlcare
over an electronic medium and includes, but is not limited to, the E-mail system(s), collaboration systt b
telecommunication devices, information systems, internet service, distance leaming tools, the CPS intranet system orCPS malnframe
systems, whether owned or contracted by the Board or otherwise used for school purposes. Students are subject to the requirements
in the Policy on Student Acceptable Use of the CPS Network (http://policy.cps.edu/download.aspx?/D=203).
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for wearing clothing or accessories that display gang affiliation. This paragraph does not apply to students
enrolled in Military Academies or JROTC Programs.

Bias-Based/Discriminatory Behavior

The lllinois General Assembly has found that a safe and civil school environment is necessary for students
to learn and achieve. Bias-based behaviors, including racism and all forms of discrimination on the basis
of actual or perceived membership of a protected category, are directly contrary to this and can cause
physical, psychological, and emotional harm to_students and interferes with their ability to learn and
participate in school activities. Chicago Public Schools acknowledges its historic role in the systemic
marginalization of individuals most impacted by racism, bias, and oppression. We seek to understand
disrupt, and dismantle patterns and structures of institutional bias and racism (conscious or unconscious)
that create disparities or perpetuate achievement differences among students and staff. School
administrators and designees should refer to the Addressing Bullying and Bias-Based Behavior Policy
included in this handbook for instructions on addressing all allegations of bullying or bias-based behaviors
by students. In the event that an investigation substantiates an allegation of bias-based behavior, school
administrators or designees should assign relevant SCC codes, restorative interventions, applicable

consequences. and seek to identify and disrupt the systems and structures in our schools that allow
discrimination to occur.

Military and JROTC Programs

Board-designated military academies and other JROTC programs may enforce standards of conduct and
intervention or consequences that are consistent with the military nature of those schools and programs, in
addition to the standards of conduct and intervention or consequences described in this SCC. Students
enrolled in a military academy who repeatedly engage in acts of gross misconduct or insubordination
(student act that defies a lawful and appropriate direct order of a superior ranked officer, staff member or
another student), or who repeatedly fail or refuse to wear the required military uniform, may be subject to
administrative transfer by the military academy principal to another school (or in the case of a JROTC
program, dismissal from the program). Prior to an administrative transfer, a conference must be held with
the parents/guardians, student, military academy principal, and a designee of the Chief Executive Officer.
Students who have been transferred for administrative reasons from any military academy must be
accepted by their attendance area school. Students who have been given an administrative transfer to
another Chicago public school or expelled from the Chicago Public Schools lose all rank and privileges at
the JROTC military academies and must reapply to the JROTC program and the military academies for
enrollment. Upon their child’s enroliment at a military academy, parents/guardians shall be informed of the
uniform policy, expectations of the military academy, and the administrative transfer policy, and shall
indicate by signature their agreement to adhere to the terms of these policies.

First Amendment Consideration

Consistent with students' First Amendment rights, the Board enacted its Final Comprehensive Non-
Discrimination. Sexual Harassment, Sexual Misconduct, and Retaliation Policy which enforces federally
mandated protections, including those under Titie VI and Title IX.

Dating Violence and Domestic Violence Statement

Any school employee who is notified by a parent, guardian or student, or who reaserably-suspects that a
student has been the victim of dating violence shall immediately report that information to the
principal/designee. Dating violence is defined as violent, controlling, or intimidating behavior that an
individual uses against a current or former dating partner. It can include emotional, physical and sexual
abuse, stalking, yelling, harassing, threatening, name-calling, threats of suicide, obsessive phone calling or
text messaging, extreme jealousy and possessiveness. Domestic Violence is defined as: a felony or
misdemeanor crime of violence committed by a current or former spouse or intimate partner of the
complainant; by a person with whom the complainant shares a child in common; by a person who is
cohabitating with, or has cohabitated with, the complainant as a spouse or intimate partner; by a person
similarly situated to a spouse of the complainant under the domestic or family violence laws of illinois; by

any other person against an adult or youth complainant who is protected from that person’s acts under the
domestic or family violence laws of lllinois. To categorize an incident as Domestic Violence, the relationship
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between the respondent and the complainant must be more than just two people living together as
roommates. The people cohabitating must be current or former spouses or have an intimate relationship.

These allegations or suspicions should be reported to the Office of Student Protections and Title IX
immediately. The principal shall ensure that the student victim of dating violence_or domestic violence
receives appropriate support services in accordance with the Board’s Policy on Domestic Violence, Dating
Violence and Court Orders of Protection, Restraint or No Contact
(http://policy.cps.edu/download.aspx?ID=43).

SCC and Other Laws, Policies, Rules, and Contracts

The inappropriate behaviors and range of possible consequences and interventions listed in this policy are
consistent with the lllinois School Code, Board Rules and Policies, negotiated agreements, and all other
applicable state and federal laws.

The SCC applies to CPS contract and performance schools.

CPS charter schools are exempt from local school board policies under lllinois law (105 ILCS 5/27A).
Charter schools may choose to adopt the SCC or establish their own discipline policies. Charter schools
are not exempt from federal and most state laws, the Individuals with Disabilities Education Act (IDEA) or
from federal and state regulations as they pertain to discipline of students with disabilities/impairments. If
a charter school establishes its own discipline policy, it must incorporate language from and comply with
the guidelines for suspension and expulsion of students with disabilities/impairments outlined in this policy.
Charter schools must also comply with policies and procedures established by the Office of Diverse Learner
Supports and Services for the discipline of students with disabilities. Students expelled from charter schools
should contact the Department of Student Adjudication at (773) 553-2249 for assistance in enroliment into
a school post-charter expulsion.

Corporal punishment is expressly prohibited. Chicago Board of Education Rule 6-21 states: “No employee
of the Board of Education may inflict corporal punishment of any kind upon persons attending the public
schools of the City of Chicago.”
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INAPPROPRIATE BEHAVIOR

AVAILABLE INTERVENTIONS AND
CONSEQUENCES

14

1-5
1-6

1-8

Running and/or making excessive noise in the | ¢ Documented Teacher, Student, Parent/Guardian,
hall or building and/or Administrator Conference focused on

Leaving the classroom without permission expectation violated, cause of behavior, and strategy
Engaging in any behavior that is disruptive to the to prevent recurrence

orderly process of classroom instruction + Recommended instructive, corrective, or restorative
Loitering, or occupying an unauthorized place in response (see Guidelines for Effective Discipline)
the school or on school grounds + Detention — lunch, before school, after school, or

Failing to attend class without a valid excuse
Persistent tardiness to school or class (3 or more
incidents per semester)

Use of the CPS network for the purpose of
accessing non-educational materials, such as
games and other inappropriate materials*
Unauthorized use or possession of cellular
telephones or other information technology
devices

Saturday

4 Students may be temporarily suspended from some or all CPS network privileges for improper use of the CPS network when it has
been established that the behavior has resulted in an unsafe learning environment or if other students’ access to learning has been
interrupted. CPS network privileges will be restored as soon as possible once appropriate plans are in place to ensure ongoing safety
and access for all students to the greatest extent possible.
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GROUP 2
DISRUPTIVE BEHAVIOR AVAILABLE INTERVENTIONS AND
CONSEQUENCES
(Whenever possible, interventions and
consequences that do not exclude the student from
histher their regular educational schedule should be
attempted first.)

2-1 Posting or distributing unauthorized written | ¢ Documented Teacher, Student, Parent/Guardian,

materials on school grounds and/or Administrator Conference focused on
2-2 Leaving the school without permission expectation violated, cause of behavior, and strategy
2-3 Interfering with school authorities and programs to prevent recurrence

through walkouts or sit-ins + Recommended instructive, corrective, or restorative
2-4 Initiating or participating in any unacceptable response (see Guidelines for Effective Discipline)

minor physical actions + Detention — lunch, before school, after school, or
2-5 Failing to abide by schoo! rules and regulations Saturday

not otherwise listed in the SCC
26 Exhibiting or publishing any profane, obscene,

indecent, immoral, libelous, or offensive

materials, or using such language or gestures
2-7 Possession (physical control over, such as

contained in clothing, lockers, or bags) and/or

use of tobacco or nicotine products, matches, or

cigarette lighters, including vaporizer devices that

contain  nicotine  products or vaporizer

components that do not contain substances
2-8 Disregard for the instructions or direction of

school personnel causing interruption to other

students’ participation in school activities
2-9 Failing to provide proper identification
2-10  Unauthorized use of school parking lots or other

areas
2-11  Use of the CPS network for the purposes of

distributing or downloading non-educational

material®

> Students may be temporarily suspended from some or all CPS network privileges for improper use of the CPS network when it has
been established that the behavior has resulted in an unsafe learning environment or if other students’ access to leaming has been
interrupted. CPS network privileges will be restored as soon as possible once appropriate plans are in place to ensure ongoing safety
and access for all students to the greatest extent possible.
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GROUP 3

SERIOUSLY DISRUPTIVE BEHAVIOR

AVAILABLE INTERVENTIONS AND CONSEQUENCES
(Whenever possible, interventions and consequences
that do not exclude the student from his’her their
regular educational schedule should be attempted
first.)

**3-2
3-3

3-4

3-5

3-6

Disruptive behavior on the school bus®

Gambling — participating in games of chance or skill
for money or things of value

Fighting” — physical contact between two people with
intent to harm, but no injuries result

S i ilityUse of bias-
based or discriminatory language, gestures, slurs, or

+ Documented Teacher, Student, Parent/Guardian, and
Administrator conference focused on expectation
violated, cause of behavior, and strategy to prevent
recurrence

+ Recommended instructive, corrective, or restorative
response (see Guidelines for Effective Discipline)

+ Detention — lunch, before school, after school, or
Saturday

¢ Skill-building in-school suspension up to three days

ADDITIONAL CONSEQUENCES AVAILABLE FOR
REPEATED GROUP 3 INAPPROPRIATE BEHAVIOR

other behaviors involving race, color, national origin
immigration status, sex, gender, sexual orientation
age, religion. gender identity, gender expression
disability or other protected categories. For bias-
based behavior, see the Addressing Bullying_and
Bias-Based Behavior policy before assigning an
intervention or consequence.?

Second or more documented violation of a Group 1
or 2 behavior category'®

Any behavior not otherwise listed in Groups 1
through 3 of this SCC that seriously disrupts the
educational process

Forgery ~ false and fraudulent making or altering of
a document or the use of such a document
Plagiarizing, cheating and/or copying the work of
another student or other source

Overt display of gang affiliation??

+  Skill-building in-school suspension, out-of-school
suspension, or combination in-school and out-of-school
suspension up to three days

> Qut-of-school and in-school suspensions
assigned to repeated 3-06 behavior must be
approved by the Network Chief or designee. For
District schools that do not have Network
oversight, approvals must be made by the
Office of Network Support.

> Qut-of-school suspensions of three days or less
may be used only if the student’s continuing
presence in school would pose a threat to
safety or a disruption to other students’ learning
opportunities.

*2 Behaviors marked with twe-asterisksan asterisk indicates that the misconduct may be a violation of the law.

6 In addition to other disciplinary actions, a student who engages in disruptive behavior on the school bus may be subject to suspension
from bus service for a period to be determined by the school principal with review by the Chief Executive Officer or designee.

7 It is not an act of misconduct to defend oneself as provided by the law.

8 Behaviors targeted at sex, gender, sexual orientation, gender identity, ergender expression or other protected categories must be
reported to the Office of Student Protections and Title IX. A full definition of protected cateqories can be found in the Addressing

Bullying and Bias-Based Behavior Policy.

® Harassment based on race, color, national origin or immigration status, sex, gender. sexual orientation, age, religion, gender

identity, gender expression or disability. directed to Covered Individual adults must be reported to the Equal Opportunity Compliance

Office (EOCO).

Forexample, a student’s first time failing to provide proper identification would be recorded as a 2-9 behavior category and available

consequences would include skill-building in-school suspension up to three days. A student’s second time failing to provide proper
identification would be recorded as a 3-5 behavior category and available consequences would include skill-building in-school
suspension up to three days. A student's third time failing to provide proper identification would be recorded as a 3-5 behavior
category, repeated Group 3 inappropriate behavior, and available consequences would include skill-building in-school suspension,
out-of-school suspension, or combination in-school and out-of-school suspension up to three days.

By gang is any ongoing organization or group of three or more persons having as one of its primary activities the commission of one
or more criminal acts, which has an identifiable name or identifying sign or symbol, and whose members individually or collectively
engage in or have engaged in a pattern of criminal activity. Gang activity means any act (e.g., recruitment with use of intimidation,
tagging or marking, assauf, battery, theft, trespassing, or extortion) performed by a gang member or on behalf of a gang, and intended
to further a common criminal objective. An overt display of gang affiliation means any act (e.g., wearing clothing or paraphemalia,
displaying gang signs, symbols, and signals) that signifies or exhibits affiliation with a gang. Gang activity and overt displays of gang
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3-10

3-11

3-12

3-13

Bullying behaviors — conduct directed towards a
student, or retaliation against another person for
reporting non-sexual conduct that can be reasonably
predicted to cause fear of physical or mental harm,
harm to property, and/or interfere with student's
ability to participate in school or school activities (see
Anti-Bullying Addressing Bullying and Bias-Based
Behavior Policy for full definition before assigning an
intervention or consequence)?2

Use of cellular telephones or other information
technology device to harass, incite violence, or
interrupt other students’ participation in school
activities, including use of device to record others
without permission or unauthorized distribution of
recordings which are not sexual in nature’s 14
Inappropriately wearing any JROTC or Military
Academy Uniform on or off school grounds

Use of the CPS network for a seriously disruptive
purpose not otherwise listed in this SCC1®

affiliation can be implied from the character of the acts and the circumstances surrounding the misconduct. Repeated violations of
Behavior 3-9 of the SCC may result in a referral for an expulsion hearing and should be submitted as Behavior 5-6.

12 Behaviors targeted at sex, gender, sexual orientation, gender identity, or gender expression must be reported to the Office of
Student Protections and Title IX.

Students may be temporarily suspended from some or all CPS network privileges for improper use of information technology
devices when it has been established that the behavior has resulted in an unsafe leamning environment or if other students’ access to
learning has been interrupted. CPS network privileges will be restored as soon as possible once appropriate plans are in place to
ensure ongoing safety and access for all students to the greatest extent possible.

Behaviors targeted at sex, gender, sexual orientation, gender identity, ergender expression or other protected categories must
be reported to the Office of Student Protections and Title IX.

15 Students may be temporarily suspended from some or all CPS network privileges for improper use of information technology
devices when it has been established that the behavior has resulted in an unsafe learning environment or if other students’ access to

learning has been interrupted. CPS network privileges will be restored as soon as possible once appropriate plans are in place to
ensure ongoing safety and access for all students to the greatest extent possible.
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GROUP 4

VERY SERIOUSLY DISRUPTIVE BEHAVIOR

AVAILABLE INTERVENTIONS AND CONSEQUENCES
(Whenever possible, interventions and consequences
that do not exclude the student from histher their
regular educational schedule should be attempted
first.)

42

4.3

*24-4

4.5

4.6

**4-7

*24.8
4.9

4-10

*24-11

False activation of a fire alarm that does not cause
a school facility to be evacuated or does not cause
emergency services to be notified

Extortion — obtaining money or information from
another by coercion or intimidation
Assault*—anAn attempt or reasonable threat to
inflict injury on someone with a show of force that
would cause the victim to expect an immediate
battery _unwanted  bodily contact  without
permission or legal justification
Vandalism—(wWillful or malicious destruction or
defacing of the property of others} or eriminal
damage to property at a cost less than $500
Battery—wUnwanted bodily contact with another
person without legal justification} or aiding or
abetting in the commission of a—batterythis
behavior which does not result in a physical injury
Fighting'? — physical contact between more than
two people with intent to harm, or physical contact
between two people with intent to harm that results
in injury

Theft (unauthorized control over the physical
property of another) or possession (physical
control over, such as contained in clothing, fockers
or bags) of stolen property that costs less than
$150

Possession, use, sale, or distribution of fireworks
Any behavior not otherwise listed in Groups 1
through 4 of this SCC that very seriously disrupts
the educational process

[this code intentionally left blank]

Trespassing on CPS property — entering CPS
property when previously prohibited or remaining
on school grounds after receiving a request to
depart

Knowingly or intentionally using the CPS network
or information technology devices to spread
viruses to the CPS network'®

+ Documented Teacher, Student, Parent/Guardian, and

Administrator conference focused on expectation
violated, cause of behavior, and strategy to prevent
recurrence

+ Recommended instructive, corrective, or restorative

response (see Guidelines for Effective Discipline)

+ Detention — lunch, before school, after school, or

Saturday

4 Skill-building in-school suspension, out-of-school

suspension, or combination in-school and out-of-school
suspension up to three days
> OQut-of-school and in-school suspensions
assigned to 4-9 behavior must be approved by the
Network Chief or designee. For District schools
that do not have Network oversight, approvals
must be made by fe the Office of Network
Support.
> Out-of-school suspensions of three days or less
may be used only if the student’s continuing
presence in school would pose a threat to safety
or a disruption to other students’ learning
opportunities

i,

* Behaviors marked with a-singlean asterisk indicates that the misconduct ismay be a violation of the law.
** Bohavi rkod-with-tw isks-indic i Aot

thatthe.

mav-be-a £the-law.
Y g

16 An-assault-may-be-committedThis infraction may be violated without actually touching, striking or injuring the-vietim_another person.

17

It is not an act of misconduct to defend oneself as provided by the law.

18 Students may be temporarily suspended from some or all CPS network privileges for improper use of information technology
devices when it has been established that the behavior has resulted in an unsafe learning environment or if other students’ access to
learning has been interrupted. CPS network privileges will be restored as soon as possible once appropriate plans are in place to
ensure ongoing safety and access for all students to the greatest extent possible.
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4-13  Possession of any dangerous object as defined by
this SCC, first documented behavior (see
Reference Guide)'®

*24-14 Use or possession of alcohol, drugs, controlled
substances, “look-alikes” of such substances,
contraband (including all devices that contain
substances for the purposes of intoxication or any
unknown substances), or use of any other
substance for the purpose of intoxication in or
before school or a school-related function.2

4-15  Initiating or participating in inappropriate physical
contact with school personnel, such as pushing
school personnel out of the way in order to
physically fight with another student, with no intent
to harm school personnel

4-16  Voluntary sex acts or_voluntary sexual
conversations between students that occur on CPS
property or during CPS-sponsored activities. This
includes any voluntary action that includes genital
contact, including fondling, digital penetration,
sexual intercourse, and oral sex__or_sending

sexually explicit messages or emails.?'

19 Second or repeated violations of Behavior 4-13 may result in a request for an expulsion hearing and must be submitted as Behavior

5-11.
2 Consider referring students who violate 4-14 for a substance abuse prevention program or counseling.

21 Behaviors targeted at sex, gender, sexual orientation, gender identity, er-gender expression or other protected categories must
be reported to the Office of Student Protections and Title IX.
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MOST SERIOUSLY DISRUPTIVE BEHAVIOR

AVAILABLE INTERVENTIONS AND
CONSEQUENCES

51

*25-2

**5-3

5.4

5.5
*25.6
5.7

n attempt or reasonable threat to
inflict injury on someone with a show of force that would cause
the victim to expect an immediate unwanted bodily contact
without permission or legal justification committed with a deadly
weapon-or-done, by a person who conceals histher their identity,
or any-assault against school personnel??
Burglary—kKnowingly and without authority entering or
remaining in a building or vehicle with intent to commit a feleny
or theft therein
Theft (obtaining or exerting unauthorized control over) or
possession (physical control over, including in clothing, lockers,
or bags) of stolen property that costs more than $150
Use of intimidation, credible threats of violence, coercion,

stalking, or persistent severe discrimination, bias-based
behavior, bullying, dating violence, or domestic violence.2?

Intimidation is behavior that prevents or discourages another
student from exercising histher their right to education, or using
force against students, school personnel and school visitors,
including severe acts of retaliation for reporting non-sexual
behavior that includes intimidation, credible threats of violence,
coercion, stalking, or persistent severe discrimination, bias-
based behavior, or bullying. For severe bias-based behavior or
bullying, see the Anti-Bullying—Policy Addressing Bullying and
Bias-Based Behavior Policy before assigning an intervention or
consequence.?*

[this code intentionally left blank]

Gang activity or overt displays of gang affiliation2s

Inappropriate sexual conduct, including unwelcome sexual
contact, indecent exposure, and creating and/or transmitting
sexually suggestlve |mages and recordings through any dewce
or medium

Documented Teacher, Student,
Parent/Guardian, and Administrator
conference focused on expectation
violated, cause of behavior, and strategy
to prevent recurrence
Recommended instructive, corrective, or
restorative response (see Guidelines for
Effective Discipline)
Detention — lunch, before school, after
school, or Saturday
Request for assignment to an
intervention program by the Chief
Executive Officer or designee
Skill-building in-school suspension, out-
of-school suspension, or combination in-
school and out-of-school suspension for
up to five days. When the suspension is
assigned, create a plan for preventing
future behavior incidents, restoring
relationships, and addressing student
needs.
> QOut-of-school suspensions of three
days or less may be used only if the
student’s continuing presence in
school would pose a threat to safety
or a disruption to other students’
learning opportunities.
> Out-of-school suspensions of longer
than three days may be used only if
other appropriate and available
behavioral and disciplinary

* Behawors marked WIth a—smglean astensk mdlcates that the mlsconduct smay be a violation of the law.

riked-with-fwo-ast

£ the-law

that-the-mit mane b
Y

22 An f-is-an-atk {or ble-threat-to-infli

P

expect-an-i diate battery—An

we&manother person.

}This /nfractlon may be esmm;#ed wolated wrthout actually touch/ng, s!nklng or m]ur/ng the

23 D ﬁnn i 'e defi d-asviclant. i - intimic i heah. that-ani iy  usSes- i & 't orform: dating
dhd 7 g7 g 4 H-OFfoFer-datng
lf an-includ it 1k L and-sexual-abi t ol i velling 5 i) th ey #ﬁng—#)(eat&ef
Lésdiiiidl shai Nedakd 5 g TSy g 1g-threatening;
vicide—ob ph alling-or-text ik and- - See full definitions of Dating Violence

phom g-or-toxt

and Domestic violence under Special Notes at the beginning of this section of the policy.
24 Behaviors targeted at sex, gender, sexual orientation, gender identity, er-gender expression or other protected categories must be
reported to the Office of Student Protections and Title IX. A_full definition of protected cateqories can be found in the Addressing
Bullying and Bias-Based Behavior Policy.

25 A gang is any ongoing organization or group of three or more persons having as one of its primary activities the commission of one
or more criminal acts, which has an identifiable name or identifying sign or symbol, and whose members individually or collectively
engage in or have engaged in a pattern of criminal activity. Gang activity means any act (e.g., recruitment with use of intimidation,
tagging or marking, assault, battery, theft, trespassing, or extortion) performed by a gang member or on behalf of a gang, and intended
to further a common criminal objective. An overt display of gang affiliation means any act (e.g., wearing clothing or paraphermalia,
displaying gang signs, symbols, and signals) that signifies or exhibits affiliation with a gang. Gang activity and overt displays of gang
affiliation can be implied from the character of the acts and the circumstances surrounding the misconduct. Consider referring students
who commit 5-6 behaviors to a gang intervention program at a community-based organization.

26 Behaviors targeted at sex, gender, sexual orientation, gender identity, ergender expression or other protected cateqories must be
reported to the Office of Student Protections and Title IX.
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*25-8

**5-9

*%5-10

5-11

*15.12

513
**5.14

515

5-16
517
518
519

Engaging in or attempting any allegedly illegal behavior which
interferes with the school's educational process_and is not
otherwise listed in Group 5 or 6

Persistent or severe acts of sexualsex-based harassment —
unwelcome sexual or gender-based conduct (either physical,
verbal, or electronic), or retaliation against any person for having
made a complaint or report of sexual misconduct, which is
sufficiently severe, persistent-orpervasive, objectively offensive
and/or persistent to limit a student’s ability to participate in or
benefit from the educational program or which creates a hostile
or abusive school environment?’

False activation of a fire alarm which causes a school facility to
be evacuated or causes emergency services to be notified
Second or repeated violation of Behavior 4-13, possession of

Unwanied bodily contact with another person without Iega,l

justification or aiding or abetting in the commission of this

behavior which results in a physical injury. Baitery—means
- : it local

28

[this code intentionally left blank]

Use of any computer, including social media platforms
} ites, or use of any information technology

device to threaten, stalk, harass, bully or otherwise intimidate

others. Or, hacking (intentionally gaining access by illegal

means or without authorization) into the CPS network to access

student records or other unauthorized information, or to

otherwise circumvent the information security system?® 30

Vandalism—(wWillful or malicious destruction or defacing of

property) or criminal damage to property that results in damage

exceeding $500 or that is done to personal property belonging

to any school personnel

[this code intentionally left blank]

[this code intentionally left blank]

[this code intentionally left blank]

Participating in a-meb-astion— a large or disorderly group of

students using force to cause injury to a person or property, or

persisting in severe disruption after being directed to cease by

school personnel or Police

interventions have been exhausted
and the student’s continuing
presence in school would either (i)
pose a threat to the safety of other
students, staff, or members of the
school community or (ii) substantially
disrupt, impede, or interfere with the
operation of the school.

e Out-of-school or in-school
suspensions assigned to 5-8
behavior must be approved by the
Network Chief or designee. For
District schools that do not have
Network oversight, approvals must
be made by the Office of Network
Support.

The principal may request an expulsion
hearing at histher their discretion

For behaviors involving the improper use
of the CPS network or information
technology devices, revocation of
network privileges for up to two years

27 Behaviors targeted at sex, gender, sexual orientation, gender identity, eFgender expression or other protected categories must be

reported to the Office of Student Protections and Title IX.
28 it is not an act of misconduct to defend oneself as provided by the law.

2% A student may be disciplined for circumventing the information security system regardless of the student’s intent. Students may be
temporarnily suspended from some or all CPS network privileges for improper use of information technology devices when it has been
established that the behavior has resulted in an unsafe learning environment or if other students’ access to leaming has been
interrupted. CPS network privileges will be restored as soon as possible once appropriate plans are in place to ensure ongoing safety

and access for all students to the greatest extent possible.

30 Behaviors targeted at sex, gender, sexual orientation, gender identity, or gender expression must be reported to the Office of

Student Protections and Title IX.
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GROUP 6

ILLEGAL AND MOST SERIOUSLY DISRUPTIVE
BEHAVIOR

AVAILABLE INTERVENTIONS AND CONSEQUENCES

*6-1 Use, possession, and/or concealment of a
firearm®'/destructive device or other weapon32 or
“look-alikes” of weapons as defined in the
Reference Guide, or use or intent to use any other
object to inflict bodily harm

*6-2  Intentionally causing or attempting to cause all or
a portion of the CPS network to become
inoperable3? 34

*6-3  Arson — knowingly damaging, by means of fire or
explosive, a building and/or the personal property
of others

*6-4 Bomb threat — false indication that a bomb, or
other explosive of any nature, is concealed in a
place that would endanger human life if activated

*6-5 Robbery — taking personal property in the
possession of another by use of force or by
threatening the imminent use of force

*6-6  Sale, distribution, or intent to sell or distribute
alcohol, illegal drugs, narcotics, controlled
substances, “look-alikes™5 of such substances,
contraband?®, or any other substance used for the
purpose of intoxication?’

*6-7 Sex acts, and attempted sex acts, that occur
without the voluntary participation of one or more
parties, that may involve the use of implicit or
implied force. This is unwelcome touching of the
private body parts of another person (buttocks,
groin, breasts) for the purpose of sexual
gratification, forcibly and/or against the person’s
will. This also includes unwelcome oral, anal or
vaginal penetration. Sexual violence occurs when

4 Documented Teacher, Student, Parent/Guardian,
and Administrator conference focused on expectation
violated, cause of behavior, and strategy to prevent
recurrence
+ Recommended instructive, corrective, or restorative
response (see Guidelines for Effective Discipline)
¢ Detention ~ lunch, before school, after school, or
Saturday
¢ Request for assignment to an intervention program by
the Chief Executive Officer or designee
¢ Skill-building in-school suspension, out-of-school
suspension, or combination in-school and out-of-
school suspension for up to five days.®® A student may
be suspended for up to ten days with written
justification submitted for approval in the District
student information system. When the suspension is
assigned, create a plan for preventing future behavior
incidents, restoring relationships, and addressing
student needs.
> Qut-of-school suspensions of three days or less
may be used only if the student’s continuing
presence in school would pose a threat to school
safety or a disruption to other students’ learning
opportunities.

> Qut-of-school suspensions longer than three days
may be used only if other appropriate and
available behavioral and disciplinary interventions
have been exhausted and the student’s continuing
presence in school would either (i) pose a threat
to the safety of other students, staff, or members

* Behaviors marked with a-single an asterisk indicates that the misconduct ismay be a violation of the law.

31 The term “firearm/destructive device” as defined in 18 U.S.C. Section 921 includes, but is not limited to, handguns, rifles, automatic

weapons, bombs, or other incendiary devices and parts thereof.

32 Weapons include any object that is commonly used to inflict bodily harm, and/or an object that is used or intended to be used in a
manner that may inflict bodily harm, even though its normal use is not as a weapon.
33 A network is considered inoperable when it is unable to perform at the level of functionality intended by its maintainers.

34 Students may be temporarily suspended from some or all CPS network privileges for improper use of information technology
devices when it has been established that the behavior has resulted in an unsafe learning environment or if other students’ access to
learning has been interrupted. CPS network privileges will be restored as soon as possible once appropriate plans are in place to
ensure ongoing safety and access for all students to the greatest extent possible.

35 4 ook-alike” means any substance which by appearance, representation, or manner of distribution would lead a reasonable person
to believe that the substance is an illegal drug or other controlled substance.

36 Contraband means any instrument used to commit a crime or violation, and any other item, when possessing that item violates any
applicable law, City ordinance, rule or policy of the Board or any individual school.

37 1t may be assumed that a student in possession of large quantities of alcohol, illegal drugs, narcotics, or controlled substances, or
in possession of multiple individually-packaged amounts of alcohol, illegal drugs, narcotics or controlled substances, intends to sell or
deliver these substances. Consider referring students who violate behavior 6-6 for substance abuse prevention program or
counseling.

39 Principals have discretion to suspend a student for fewer than five days if the student has a disability/impairment, based on the
student’s age/grade level, or for other good cause as determined by the principal or designee.
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*6-8

*6-9

*6-10

*6-11

*6-12

a reasonable person knew or should have known
that the victim did not or could not engage in the
sex act voluntarily3®

Unwanted bodily
contact with another person without legal
justification that causes great harm, is done with a
deadly weapon, is done by a person who conceals
histher their identity, or the use of physical force
against school personnel). erThis includes aiding
and abetting in the commission of ar-aggravated
battery this behavior.
Murder ~ killing an individual without legal
justification
Attempted murder — an act that constitutes a
substantial step toward intended commission of
murder
Kidnapping — secret confinement of another
against histher their will or transportation of
another by force or deceit from one place to
another with the intent to secretly confine
Theft (obtaining or exerting unauthorized control
over) or possession (physical control over,
including in clothing, lockers, or bags) of stolen
property that costs more than $1,000

L4

of the school community or (ii) substantially
disrupt, impede, or interfere with the operation of
the school.
For students in sixth through twelfth grades, or for any
student violating section 6-1, automatic referral to
Student Adjudication Review
The principal may request an expulsion hearing at
histher their discretion
For behaviors involving the improper use of the CPS
network or information technology devices, revocation
of network privileges indefinitely

38 Behaviors targeted at sex, gender, sexual orientation, gender identity, e~gender expression or other protected cateqories must be

reported to the Office of Student Protections and Title IX.

41

24



June 23, 2021

ANH-BULLYING-POLICY ADDRESSING BULLYING AND BIAS-BASED BEHAVIORS

Purpose
The lllinois General Assembly has found that a safe and civil school environment is necessary for students

to learn and achieve-and-that bullying. Bullying and bias-based behaviors are directly contrary to this and
can cause physu:al psychological, and emotlonal harm to students and mterferes W|th their ablllty to Iearn
and partumpate in school actlvmes

harassment—and—wetenee——lt is the goal of the Chlcago Board of Educatlon (“Board") to create a Iearnlng
environment in all its school communities where all students feel safe and supported, are protected from
bullying and bias-based harm, and are able to succeed academically as well as develop socially and
emotionally into responsible, caring individuals.

The Board asks every Chicago Public School (“CPS”) student, with the support of their parent(s),
guardian(s), and the adults at school, to commit to the following principles, which will apply to everyone on
school property and at school-related activities:

e | will not bully or intentionally harm others.

o | will try to help anyone | suspect is being bullied or harmed.

¢ | will work to include students who are left out.

o |f someone is being bullied or harmed, | will tell an adult at school and an adult at home.

Scope

Bullying and bias-based behaviors are contrary to a number of local, state, and federal laws and
statues. Hlinois-taw-and-thisPolicy-is-consistent-with-the Hlinois-Scheel-Gede. This Policy protects CPS
students against interpersonal harm from bullying and bias based behaviors. The Board recognizes a
number of protected categories in its Final Comprehensive Nondiscrimination Policy. Please see the
defmmon section below or in the CPS Non—dlscrlmlnatton Pohcy for the fuII Ilst of protected

eharaetenst«'r Addmonally the Board recognlzes the partlcular vulnerabmty of students wnth actual or
perceived disabilities and those who identify as or are perceived to be lesbian, gay, bisexual, or
transgender. Nothing in this Policy is intended to infringe upon any expression protected by the First
Amendment to the United States Constitution or Section 3 of Article | of the lllinois Constitution.

This Policy is based on the engagement of a range of school stakeholders, including students and
parents/guardians. The Board or its designee will re-evaluate this Policy every two (2) years based on an
assessment of its outcomes and effectiveness, including, but not limited to, factors such as the frequency
of victimization; student, staff and family observations of safety at school; identification of areas of a school
where bullying or bias-based behaviors occurs; the types of bullying or bias-based behaviors utilized; and
bystander intervention or participation. The information developed will be made available on the District's
website.

Bullying and bias-based behaviors harassment-are prohibited:

(1) during any school-sponsored or school-sanctioned program or activity;
(2) in school, on school property, on school buses or other Board-provided transportation, and at
designated locations for students to wait for buses and other Board-provided transportation (“bus
stops”);
(3) through the transmission of information from a CPS computer or computer network, or other
electronic school equipment;
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(4) when communicated through any electronic technology or personal electronic device while on school
property, on school buses or other Board-provided transportation, at bus stops, and at school-sponsored
or school-sanctioned events or activities;

(5) when it is conveyed that a threat will be carried out in a school setting, including threats made outside
school hours with intent to carry them out during any school-related or sponsored program or activity or
on Board-provided transportation;

(6) when it is a Student Code of Conduct (“SCC”) Group 5 or 6 behavior that accurs off campus but most
seriously disrupts any student’s education.

Definitions

“Bias-Based Behavior” is any physical, verbal, nonverbal, or other act or conduct, including
communications made in writing or electronically, directed toward a member or perceived member of a
protected category within the school community that is of a discriminatory or harmful nature.

“Bullying” means any physical or verbal act or conduct, including communications made in writing or
electronically, directed toward a student or students, and meets all of the following criteria. Note: if the
behavior or part of the behavior is bias-based or targeted at a member of a protected category please see
the responding to bias-based behaviors quidelines.

1) An observed or perceived imbalance of power exists between the person(s) engaging in the

bullying behavior(s) and the targeted student(s).--and/orstudent(s)-were-targeted-based-on
I h G

2) The behaviors are severe or pervasive (repeated over time), or there is a high likelihood that
behaviors will be repeated. While bullying is often characterized by repeated acts, sometimes
a single incident constitutes bullying depending on the severity and if other elements of bullying
are present.
3) The intent of the person(s) engaging in the behavior is to cause physical or emotional harm to
the targeted student(s).
4) The behavior has or can be reasonably predicted to have one or more of the following effects:
(a) placing the student in reasonable fear of harm to the student's person or property;
(b) causing a substantially detrimentai effect on the student's physical or mental health;
(c) substantially interfering with the student's academic performance; or
(d) substantially interfering with the student's ability to participate in or benefit from the
services, activities, or privileges provided by a school.

Bullying may take various forms, including without limitation, one or more of the following: harassment,
threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, theft, public
humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying. This list is
meant to be illustrative and non-exhaustive.

“Cyberbullying” means using information and communication technologies to bully. This definition
includes cyberbullying by means of technology that is not owned, leased, or used by the school district
when an administrator or teacher receives a report that bullying through this means has occurred. This
Policy does not require a district or school to staff or monitor any non-school-related activity, function, or
program.

“Discrimination” is treating an individual less favorably because of their actual or perceived membership
in one or more of the Protected Categories.

“Harassment” is any unwelcome verbal, nonverbal, visual, or physical conduct that is based on an
individual's actual or perceived membership in one or more of the Protected Categories, as defined in the
Final New Comprehensive Non-discrimination, Harassment, Sexual Harassment, Sexual Misconduct And
Retaliation Policy, that is persistent, pervasive, or severe and objectively offensive and unreasonably
interferes with, limits, or denies an individual's educational or employment access, benefits, or
opportunities. Unwelcome conduct may include, but is not limited to, bullying, intimidation, offensive jokes,
slurs, epithets or name calling. assaults or threats, touching, ridicule or mockery, insults or put-downs,
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offensive objects or pictures, messages sent via email, text or social media, sexual advances, requests for
sexual favors, conduct of a sexual nature, or any other sex-based conduct.

“Microaggressions” are the everyday verbal, nonverbal, and environmental slights__snubs. or insults
whether intentional or unintentional. which communicate hostile, derogatory, or negative messages to
target persons based solely upon their actual or perceived Protected Category membership such as race
sexual orientation, and gender identity (Adapted from Wing Sue, Derald. "Racial Microaggressions in

Everyday Life,” 2010).

“Protected Categories” are an individual's actual or perceived sexual orientation, gender or sex (includes
gender identity, gender expression, pregnancy, childbirth, breastfeeding, and pregnancy related medical
conditions), race or ethnicity. ethnic group identification. ancestry, nationality, national origin religion, color.

mental or physical disability, age (40 and above), immigration status, marital status, registered domestic
partner_status, genetic information, political belief or_affiliation (not union related), military status

unfavorable discharge from military service, or on the basis of a person's association with a person or group

with one or more of these actual or perceived characteristics, or any other basis protected by federal. state

or local law, ordinance, or regulation.

“Peer Conflict” means disagreements and oppositional interactions that are situational, immediate, and
developmentally appropriate. Conflicts arise when two or more students with relatively similar observed or
perceived power have differences in opinion or perspectives. When school employees are aware of peer
conflict, they are expected to guide students in developing new skills in respectful communication, personal
boundaries, and peaceful conflict resolution. i s i ies;

“Racial Discrimination” is any_distinction, exclusion, restriction or preference based on race, color.

community, national or ethnic origin which has the impact of nullifying or impairing the recognition
enjoyment or exercise, of a right to an equitable educational experience and fundamental freedoms in the
social, economic, cultural, political, and linguistic aspects of school, school and district life (Adapted from
United Nations, 2019).

“Retaliation” means any form of intimidation or adverse action or change to educational program or activity
taken against a student for having made a complaint or report of bullying or bias based behaviors whether
made internally or externally with federal, state, or local agency, or for participating, aiding, or refusing to

participate in an investigation, proceeding, or hearing related to a report or complaint of bullying or bias
based behaviors.

“Restorative Practices” means a continuum of school-based alternatives to exclusionary discipline that
are adapted to the particular needs of the school and community, contribute to maintaining school safety,
protect the integrity of a positive and productive learning climate, teach students the personal and
interpersonal skills they will need to be successful in school and society, serve to build and restore
relationships among students, families, schools, and communities, and reduce the likelihood of future
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disruption by balancing accountability with an understanding of students’ behavioral health needs.
Restorative practices are ways of pro-actively developing relationships and community; as well as repairing
community when harm is done. After conflict or harm, Restorative Practices provide a way of thinking about,
talking about, and responding to issues and problems by involving all participants to discuss their feelings
and opinions, identify what happened, describe how it affected everyone, and find solutions to make things
better.

Preventing Bullying and Bias-Based Behaviors
All CPS principals and staff shall work to develop safe; and supportive school environments that prevent
bullying and bias-based behaviors through:

+ Developing supportive school climate strategies, including clear expectations and share
agreements to guide interactions between students, and between staff and students.

e Teaching all students social and emotional skills and establishing classroom and school-wide
practices that promote relationship-building, including teaching all school stakeholders to speak out
when they see or hear bullying, degrading language, and bias or prejudice.

+ Establishing predictable responses and effective disciplinary practices that address root cause,
teach skills, build empathy, and repair harm. Ensure all students, staff, and stakeholders know
how your school plan to respond to bullying and harassment.

 Committing to welcoming and inclusive practices that center belonging, affirm cultural differences,
and address and support the transformation of bias-based harm

Addressing Allegations of Bias-Based Behavior

Intervening to Address Bias-Based Behavior
School based staff who witness or become aware of bias-based behaviors must immediately take the

following steps:
1. Establish the safety of everyone involved. Note: If there is concern around the necessity to involve
law enforcement please see the Police Notification section of the SCC.
2. Denounce the bias-based behavior as unacceptable to the values of Chicago Public Schools as

well as being contrary to board policy.
3. Notify the CPS Office of Student Protections (QOSP).

For further resources, tools, and directives please refer to the OSP Transforming Bias-Based Harm
Protocols at cps.edu/osp.

Reporting Bias-Based Behavior
School-based staff who witness or become aware of must report any and all instances of bias-based

behaviors to the principal who must complete an Aspen Report and answer the guestion regarding bias-
based harm.

Students who experience or witness bias-based behaviors are to report these to a school-based staff
member. Alternatively, students can make reports directly to the Office of Student Protections and Title IX
in the following ways:

e Online: Complete and submit a complaint form located at cps.edu/osp_
Via Emait: Submit complaints to civilrights@cps.edu.
Via Telephone: Submit complaints to 773-535-4400.
In Person or By Mail: Submit complaints directly to OSP in person or via USPS mail to 110 N.
Paulina St.. Chicago, 60612.

Steps for Investigating Biased-Based Behavior

Please note that it is important to follow these steps as well as to refer to OSP’s Transforming Bias-Based
Harm Protocols, which include the comprehensive overview of CPS' District Response to Bias-Based
Behavior as well as a school-based staff document link at cps.edu/osp.
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(1) Establish the present safety of everyone involved as well as plan for continued safety in the
process.
(2) Notify parents/guardians of all involved students.
a. Within one school day of receipt of a report of bias-based behavior, the Principal or
Principal Designee shall report to the parent/legal guardian of all involved students the
occurrence of any alleged incident of bias-based behavior and foliow the guidelines

provided in OSP's Transforming Bias-Based Harm Protocols and shall document these
notifications in the District student information system.

i. Notifications should be made privately to students directly involved and their
parent guardians.

ii. When incidents have a larger impact on the school community, the Principal or
Principal Designee shall provide clear communication to students staff, and
parents to reinforce school-wide expectations of a climate centering belonging,

respect, and affirmation of cultural difference.

(3) Document all allegations of bias-based behaviors
a. School based staff who witness or become aware of must report any and all instances of

bias based behaviors to the principal who must complete an Aspen Report and answer in
the affirmative the question related to bias-based and discriminatory behavior within one
school day

b. Staff unable to access Aspen or for any questions or assistance, may contact OSP at 773-
535-4400 or civilrights@cps.edu.

(4) Conduct an investigation as directed by OSP.

a. After OSP is notified of biased-based behavior through an ASPEN or a direct report OSP
will review the report, determine if it will be accepted as an investigation, and if applicable
the type of investigation as well as provide guidance for student support:

i. OSP Investigation: For severe, complex, or pervasive incidents/civil rights issues
an_OSP_investigator will be assigned to investigate the incident. An OSP
investigator will respond to the school upon the OSP’s decision to open the report
for an OSP investigation. The OSP investigator will need access to the Student
Protections School Representative, access to all parties/students involved, a

private location for interviews, and all relevant evidence and documents.

ii. School-Based Investigation: When OSP deems an investigation_is able to be
carried out at the school level OSP will ask the school and its Student Protections
School Representative to conduct a school-based investigation. School-based
investigations are led by school administrators and/or Student Protections School
Representatives. OSP_will provide the school guidance. A school must not
conduct an investigation unless directed to do so by OSP.

ii. Resolution Timeframe: investigations will be completed promptly although some
investigations take weeks or even months, depending on the nature, extent, and
complexity of the allegations, availability of witnesses, police involvement, etc.

1. OSP will make a good faith effort to complete the resolution process, not
including appeals and discipline, within a ninety (90) calendar day time
period, which can be extended as necessary for appropriate cause by the
Title IX Coordinator or Designee with notice to the parties as appropriate.

2. School-based investigators will make a good faith effort to complete the
investigation process after direction from OSP, not including appeals
within ten (10) calendar days which can be extended as necessary for
appropriate cause by the school administrator with notice to the parties as
appropriate.

b. Supportive Measures: In all incidents, the District will coordinate with schools to provide

the parties with supportive measures which are non-disciplinary, _non-punitive
individualized services offered as appropriate, as reasonably available, and without fee or

charge to the parties per the Transforming Bias Based Harm Protocols.
(5) Make a determination whether allegation of bias-based behavior is substantiated or not and

document determination.
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a. OSP Investigation: OSP investigator will consider whether the behavior qualifies as an
inappropriate behavior listed in the SCC and according to the definitions listed in this policy

the comprehensive nondiscrimination policy, and the Transforming Bias-Based Harm
Protocols and will prepare a written outcome determination of the cases substantiation
status. If the investigation determines a student engaged in bias-based behaviors and/or
other inappropriate behaviors listed in the SCC, a written outcome determination will be
prepared and the finding will be communicated to the school Principal/Designee.

b. School-Based Investigation: Principal/Designee shall_consider whether the behavior
qualifies as an inappropriate behavior listed in the SCC and according to the definitions
listed in this policy as a substantiated and will prepare a written outcome determination.
The Principal/Designee shall ensure the investigation and findings (whether the reported
behavior is substantiated or not substantiated) are documented in the District student

information system.
c. [f any investigation determines a student engaged in bias-based behaviors and/or other

inappropriate behaviors listed in the SCC, the Principal/Designee shall prepare a
Misconduct Report.
(6) Notify all involved parties of the outcome of the investigation.
a. OSP investigation: Upon the completion of the investigation OSP will issue outcome letters
to the involved students and their parent/legal guardian of the investigation status. findings,

and next steps including but_not limited to potential discipline by the Principal for
substantiated SCC violations.

b. School Based Investigation: Upon the completion of the investigation, the school
administrator will issue a written outcome determination to all parties stating whether the
investigation was substantiated or unsubstantiated. If the case is substantiated, the school
administrator will communicate any consequences pursuant to the Student Code of
Conduct to student(s) determined to have engaged in SCC violations and their

parents/guardians.
c. Regardless of the outcome of the investigation, the District will take steps to prevent the

recurrence of bias-based and discriminatory behavior, as well as all misconduct covered

herein, and correct any discriminatory effects on all impacted parties as appropriate.

Addressing Allegations of Bullying Behaviors

Preventing Bullying
All CPS principals and staff shall work to develop safe, supportive school environments that prevent bullying

through:

e Developing supportive school climate strategies, including clear expectations and share
agreements to guide interactions between students, and between staff and students.

e Teaching all students social and emotional skills and establish classroom and school-wide
practices that promote relationship-building, including teaching all school stakeholders to speak out
when they see or hear bullying, degrading language, and bias or prejudice.

e Establish predictable responses and effective disciplinary practices that address root cause,
teach skills, build empathy, and repair harm. Ensure all students, staff, and stakeholders know
how your school plan to respond to bullying and harassment.

Intervening to Address Bullying

A. Responsibilities of CPS Employees and Contractors

All CPS employees and contractors, including security officers, lunchroom staff and bus drivers, who

witness incidents of bullying or school violence or who possess reliable information that would lead a

reasonable person to suspect that a person is a target of bullying, must:

(1) intervene immediately in a manner that is appropriate to the context and ensures the safety of all people
involved;

(2) report the incident of bullying or retaliation to the Principal/Designee as soon as practicable, but within
24 hours, on the CPS Bullying Complaint Form (Attachment A); and
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